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* : • This agreement between the Board of Trustees of Henry 

.Ford Coi||un4.ty college and the H^ryF^td Conn unity College ^ ^ 
Federatl^ of Teachers, Aierlcan Federati;o« of Teachers,- Local 1650 
covets tfr6 period of 1973^1975, Coivt^nts.bf^^t^ covet 
tecognition t board of tr ujstbe : r i'9ht>;, iin i bn-'boAf d r ela ticns , ^ 
feonditibnsiofVeiiplQyient,. seniority, t,he/^llege .yeat, the college 
week, ih^f college dayr^otkload* cl&s$vj6a<l, teaching facilities and,, 
.ptofessibnal ittproVeientV' gtieyance ptopedi^tesffe^^^^ aeaves of 
absence, personal business^ juty d^trr isick leave,^^^ 
.teacher's insurance, cpipensation j^nci^lesr extra^^^c^^ 
teaphing, <3tedit for previous ejtB)^i^'nce»Ytfa^ 
Ip^gevity, extr^ cottisensatio^a, wiiv.eir of b^|atftiixg, confo^jiitv to 
law clause,, natters contrary to agree»entr and dutatiOAv calendars 
ate included* document is filaed frof l?est\ dopy available . (MaH) 
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.'.V of Ourl■^ 1973 by avri^^ jtw^nn^thc V^o^ni oT' 



to as t:v- ':Ufno: 



I utk'a of, Tc-K 



10 tij^just 31 



*)\ for th ' 
19 /-J 



IL. U 



eJ in it 



,1 



si-ccifjtv 




A, Tic BoAr-J iv^c<v;U-^-',thw* Uiici^ ay tho sole tixic) c>^:lu3ivo b.irv/^m'j- 

t^icic^rW iri<^ri <*ip)ji a.^jilt^cl b<x:i^i)i all ck?jurtnc;)<: hoc?ds/ftll 

coui V > Lt ) ' -^i 1w k] oil 1 i I u ri ^ns < c 3^o<? ; i t cou t^^t? 1 cni^ j li bt u ri ai ■ ' 
VorUj^tJ ^e-t^ t)^ 'I tv\nty*i)Oi.?i; j i-vcek). All n.tmhers of tlic 
lv,i^>i i 1 d ui li I ua 1 1 ho: v in^*. f ic r be re Htp^ d to &s " le a ch'. r3 » " 

t e<jc}-ioi a by cxi 1 1 i y.i ri[j tc\ .-^ dro.X ; iot^3 -^^ to rneii- « i iY i / "^-^ ^ 
' di sc ri r nf 1 1 i c<i <■ ncl to^ txij^i o;s Oi it oil i c f^c r s t ■ / i 1 1^ rop,^^ i J 1 cr.^i ' 
of mcM^y^iship iu any hi\^i<>^cQ or^ctni Nation. • 

, Ihe Board agixes *fb Qontinus Its policy of not oitcrirrdrkatinB 

against any teacher oh t)io basis of iHce> crc^ c^lor,^atianal 
«*-^gin^ soxj marital statvf^ or utembership in cr particif^ticii irii 
2^ association vfith the acclivities of /any errplcyec oixdnizatiui. 

IhGt Board sh^ll nakc no dia^^EPS in the boora, wa^s rod condL-" ■ 
^it^iis of €n>p3,oyTii5nt of tecichcrs incorporated i« this i^-g^ieeinent 
e>?>5iJt vupai^ rrutlial agreement of the Coord, and l^on« Ihe Boa rcl \ 
shall also make no changes, except upon mutxriil agi^cmtfjt of the • 
Beard and Uhion* in those portiorts'/pf (ai the {{FOC Facully Hand- 
bock, or (b) the Staff HandbocJc of Adninistrative Regulations, 
ac <t-,> tJ^o Bami rolicy Book vtiic^ cirixxiy or constitute hr^'inJ, ' 
Vc: < c r^!-* .iciM of en^lcyrfeiit. i^Vten any sgch (changes an* ' 
^i ■ V/ . ( j ' . I ti v rd wi 1 3 ,wi thin 10 days de) i v^r 3 copies of 
such chili it .3 to tl»e Uvion.^^ It is uridcrstocH that many rfatker^ 
iiivoiving hoiasi •v;tit;es and conditions df cmpl^- jriSiiit as set fox'th 
in tlic afot>::/(ientiOned docurrente have hftQu ino* puiYitv d in this 



AfiJXJGj>3nt, and that'iii alj such In'it^ricj^s th^-v Agreon-r ,t s^all ' 
supei\icde tJie afo^irr^Jition'^d dootnK-ntt? and Oj;.ititutc >he xn- 
trollint; instrument. . f \ '\ ■ 

New policies and re^ylablons relaM^^g to hours, wages and condi- 
tions of €fS5ploymeftt hot cov'ered by any nortion of this c^ntraot 
which are contempVit^d by thfe.Bqard sh'itl be adopted cnly*if^er 
prior adequate consultation with the Union, with a good fafth a 
Intent to'reach agreeinentV Howe-ifer^ the Unica recognizes ,t^at 
failure to reach agreeifient following such good faith cork^<.dtgtion 
shall not give rise te*a ^ribvanc*^. ' ^ 
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... /V'li 6m r J or 
' tf. / "gCjrJ".) »!!.} 



'Ml, 



"or iK-vfLts mm^ 



The UoArd, ca Us Cv?^ tclvjU ifi<l 6(t hclialf 0/ t^je 'tkclon^ of the 
distrfct, hereby retains ^nd rpicrves unto UscU', all r^^hts, p<M- * 
crs> auVv!.>rlCy, c^utldij and Tc'*'p<'in=;1M IHies conft:nc:i v^Kifi ari4 vor-t- 
t<\ in it l»y tlie lav.'S arj t>ic C^cisli t'#ti on Of tlic State of Miciil-j.' -r, ' 

,Th=.i exorcise? of tKest-V rl^hls; i s , autJiort ty.^utU -v anivr^S];rOiV- 
sUjilitics by 'tu:? Boar^ and tke ^^bfitloii of sucJS rulev / rco'iK'^fi^-^^i ^ 
and pol icfes as it n.ay diciti necessary shalJ be Hrii tcJ oa^y by tfi^^^ 
sj:«f^,cific entl cxp-tviis tenuis of .tfiis ajrte^^^cat* 
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>:^f (all cMss^rwri 

I'rjnt^heads, all 
id librt\j'iax\s • 
Tiber s of -Or 

EGnt all , 
i iiip w^thc^at 
fliy "l\2g;cirt3 less 



kjiujv-itinfe 

rvitsicnai 
r/ttclf>aticn In,, 

arid Condi- 

u IhG Bbatxi 

/■|ccmc;nt oft the 
/ JFacxilty ^Iru^<i- 

■\ h'tule hours, 
\ ch^inj;03 arc 
Y ? cot*ies of 

>\ a£5 P-t forth 
» a^ed t}ds . 
, >:eifcnt shall 
■ utc the ccn- 



i^es and co.^JI- 

i:^d^ only after 
:i good faith 
^^ognizcs that . 
^th consuit^tton 



III; UiaoN-t>OW^U KELATIU:iS 
A. Agency Shop " 



1. a coi'idttlon of cii.pUvMenl, ^oach Rscinbor o' the Bargairnng: 
Unft, bc-yUming wi th (i J Scpt*:ri^cr.* 1V73, or (?) the first 

; cp{}>>UJt<5 mnih fallowing a le' thirty cal&ndar days afl»>r 
efnp>oyr.vnt in thf3^B^argainin<; -Jr.U, wjjichover Month lati ^ , 
ar^d iiionthly thcj aftcijidurinrj S .jjtCMtcr throus'k June of ca^-'i 
y&or ^urinj th^J^-fr^^thi$ Atji-ceR-c^nt, shall tender to thr' 
r * l/(iton eit^?r (Jcriodic and ynifonnly required liri^ort'di/o$, or, 
in ,thc aUcrnativr% a service cNar^i* In a/i acnoant equivalent, 
to the periodic aad unifor^nly required Urri on dues. ' . 

2. The •effective tfat^/or teli^lt nation of eirployuient cV any ^ 
cmpJoye^ w|<o fails to comply with t>i!5.. Article A shalj be 

the end of the school year , In whicK the criployec^s failure 
t<i. coinply v^^th this Article A occurs, ■ V ' " ^ 

3» .rio entployec shaM be tersifnated under thjs Af tlc^e A unless: 

a. The Union first has notified the eadloyee by letter, ex- 
p1a1nip5 thpt he is delinquent in not tendering either 
periodic ancj/Jnifor ily requireo" Union du*j$, and specify- 
ing the current ^T'iOL'fU of such, delinquency, and war^inci 

• him that unless $uc:h dues or servUe char-^je or a properly' 
executed a^uthorization are tendered v;ithiri thh-ty calendar 
days>of such'ngtice, he w^ll be nspcrted to the Board for 
tcminatioh as provided in this Article A, and 

■ . . ■ - , ' ■ 

b. T'fio U lor^ has furnisli- d the. Ic-ar^ ^fith a copy of the 
lejtit^ seht to the ^i4ljpyee and notice- that he has not 
cotji/Iicd with the Union^s request,- VheK requesting 
thf Beard to termi/iate t|»e ernplbyee, the Union shall 
further specify the following by writte'n notice: 1 - ' 






■. 1 



.1'' 



certifier th^ 



. . . ' _ ^ h fr? - fti tt'Td , 1 6 1 1 ii v1 T r 1 c i I ■ ; r H I ic f ^ ■:■ if^ 1 o j i c a n ■ 1 ^ - - . 
^ UiiifOi>'ly rc'fiJue.'i Unir>a due:-, or sevvkc. c'tartjc- ^' 

'^t dciiionus ^h^t, uri'Jer the tt;n>.Sj oT t!iC aQr£:c^='cnt, 

. tfiG Cco^J s?ial 1 tciviinatc ifn's tiiplcj/ec,?' 

' 4, The tSoar^J agrees i.iat , wUViln. five days of the ,re^c1pt;of',the 
, notice provided -In tho lost preccJing pa^fi^^'roph. It 5h.^lt 
notify the oi'.pl eye e that his scrvicis •shall be t .rloihatcd at » 
the cn-i of thcr current school year* and the Eo^i 4 T^Jrthcr 
agrees that, at the next r.scctfritj of the Board gfttrrwctfpl 
of' t!?e Silt} notice, the Bo3r<i shall, at its Gpt ion ^'either 
^ adopt a KO^oliition tentlnatlncj th5 euiploymchteof tht CMp^oyo^ 
^ cffecUvi at,tho end of the c irrent schpoVVc^aV, or a 
re^o I u t i on 1 n i t i a t * n $ reiiHrC: Ac t' ro cced f.n 9 s <1 1 rcc teV iw r<j 
: teriiii nation of the dip! oyiiieiU of the criiployce cffcc;tiv 
the end of the current school year. The Board fufthcV agrees 
/ that ^after 1^»has received the, said notice^ will W- accept 
a checkoff authorization frofjH^i enipto/ee without th*e consent 
of the U0I0A. - " -^C / ' ^ :^ ; ^ 

5- I if any suit or proceeding of any kindshaU be brought against 
the Board at^any time t?Dfore any tribunal in^which a'Uacher 
or teachers, >r ^any person or orgaMiiatiort on his behalf, 
contests a discharge or discoargcs uacier the pr*6vii1ons of 
this Article I the Union agr<?es to refMbi/rso the Board; 
pn>Tiptly upon dci^and; , for all ir*casonable legal fees and al> 
exponses of.soit incurred the Board in defendfng.itself in 
/ such suit or proceeding, and also /or any and jilj back pay of . 

• othof dSlhages f^rf which the koard majf be adjudged liable in 
such suit^or proceedingi ,Tt\e^ Union fiTthef^ agrees thaf.if it 
.&hall fai^to relrnbyrse the l^oard pr^iptly upc-n demand for 
. • tht^ afor.eAsid fi^esj expcmes and daniages, the Board shall be * 
cntitletk In'additicrv to any other 'legal rcjnodles, 'to bpply 
against I'jch indebtedness of llic- Ifnton to the fcJcard, >ntl 1 - 
paid in full, all S'.or Worship d'.nt an : s.ervico chargos collected 
by the Board Of>.Jbehal' of the Dni^n (.ursuant to the provisions 
of Article B of this ;\Qrecn^jnt< Tha foregoing shall also ai.^ply 
to any reasonable legal fees and cxjinses Incurred by (he ^oard 

f and any bacic pay Habf H ty or other dam^iges imposed upon the ' 
Board, ;1r) ahy leachers* Tenure Act proceeding whi^h May be 
initiated by th& Ooard In order "to implemeht the' provisions 
.of this Article A/ * • . ' * • 
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If.' 



1. 



Durln^^the life of ih ^ 
mCnt^^i curri^nt t5nifc| 
Co)lcg^d.J*<:d^r:atipri of| 
th'(^ pcjy.of Ciic^i E^arg^l 
ei'o^■t;t< 5 anrj. <^cliyiM^. 
de^-' jCtio^s , ' ! : 

Iho f^i^c /h^i cclt{r_ 

' I certify thai <inti| 
or st^ryico char^g^^ {'j 

, fCFllctUvc baryM;^;! 

, • C; i)loycv?*5 iROrtUJy | 
H'^nths Scpter-ib^r t<^| 

• Dale f 




sign: 



; pate of Oeli^^ory: 

"TT^payroir^ductipns jh! 
• pargaining Unit empicj 
Inonth; prOTti^ecii howe ' 
cjnployc6 shaH not bcf 

^/^liVoh for deduction J 

' (2) the certlficaliofr 
to the a mount of the i 
has beer del-ive red t<»' 

. days priuj; to the las' 
which the.j:^angc is tr 

4, A Bargaining Unit enip- 
Authoriiation^ for dc 
charge at any tifne byl 
a forsi prov1d€{J by i> i 

. catjon is given to vi 
tertiMnate when a rovol- 
at leist thirty calciJ 
t?ie calendar cionthv . 

5, All sums deducted by 
financf? I officer of 
fifjtcentti calendar 
whTch th-^ deductions ^1 
t\dm'i and the aniount 

, a deduction was mide,'^ 



"Sii 




tiffcs that 



ther tho periodic and t ' 

. /.n ^^UGS or service ch-irge 

y A corttli^u^d cmplcy.ient • 
, |. f Q a 1 n 1 n g rc o'mo h t $nd ^ ^ 
V i' torpjs ♦of* tJie a g recipient, . 
Ue thU eiiployee.* 

^ ye days of tho receipt of i the 
^ciiiogip^rdgr ph» it shall ^ 
^vicos^shall te tcnainated at 
<ind the fioer^t further * 
" I of t^iQ Board aftar receipt 
all, at iti 'option, either 
; hi? cnip 1 oy»Ticn t of th o ^npl pyee 
; x^nt schootVy'^ar* or; adopt a 
I protieadlnGS directed tovwrd 
I itie employee effective at: '-\ 
: \ - I ar»* The. toard further agrcoi 
vj j aldi notice U,win not accept 
- |ch cipployee without the consent 



$; Ou^s Service Charge Checkoff : 

Cxjrtng*the life Of this Agr^en^nt, the Board will d<Jduct on<> 
month's current Ui\ifom and periodiq^ Henry rord'Corinunity 
college Federation of Teach^i^ du^s or service- charge front 
the pay'of each Bargatnlno UnU e.itpldyee who votuntarily : 
. -excdutos an<J delivers^ to Ihe Board a fom authorizing such 
^ deductions f • ' ^ ^ 

- • ■ • h 

2, fhe follci-Ylng ccrtlficaH oh fonn shall he used by the Union 
. when cc?rt1fy1rig tiKimbersMp (^i^es or s(^rvi<;e charge! 

- * - : ■ - . - / ' * - 

I certify - it iintirfurCher notice the itici^^bcrshlp'dues 
cr service ;iarge p ^y ab fc unci;: r Article A of the current, 
collective t^rgaining agreepicnt is\^^_pc lucent of the 
employee's fjiohthly contract salary per jnonth: for the . : 
(nonthsr Septe?:ber through June. * 

^ ■ * f 

Date * 

signature 
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TJnTo]n^Tf)dn^^ 
iViU Of Oellyery to iJbard 



nst 



' I^Vlnd >!>r01,be brought again 
! ; p tr1i)ynaJ In vjhich a ^jpachfir 
|f;ant2ation"*oh'h1s behalf, , 
Ac'lc'^ uniciar the i:revfs1ons of ' 
|. to reli.iburse the Board, 
fisonable Ic^al feei and all 

- i &oard^1rKJe fending itself In 
I > for -any &n./ all back. Vy or 
i i,may be adj^idged liable in 

* :on .fiirthor agrees that.if *1t 
>^^.pro«i;ptly ifjon dcir^ard fdr 
I dattiages, the? Bo^rd sltall bo . * * 
, ^ =ir le^jal rc-v-dirs, to ^pplf 

- 1$ and'scrvl!^..2 fh^vry^s collected 
|icn pursu.ant th;^ i^rcvkions 

f: ox>:.nsrs friCurty J the Dc^rd 

' ■ \ t pjc.:-. Jv:.j shir'j .vy be 
|. i> li iph . hl •: revisions 



'^1 



3, 1>dy^o11 deduct lens shall he made only /rom the pay =uc 

. Bargaining Unit ^mployee^ on the last 'p^:/^^:^ of oach calendar 
month I provided, however, the initial. deduction, for any 
triployee shall not teg in unless both (I) vol ufitary author!- . 
, nation for deduction of Union dues or service charge -and 
(?) the certification of the:1Jn1on's finat^ciaV officer As 
la the an^unt of the j<>c.';*J)iy Union d^jes or servtce charge . 
; his been delivered .to the Board af lo.=5st. fi fteen calendar 
' days prior to the -last payday of the *-'lcndar montfif on 
% which tlie change Is to bcc6n»e effective. • 

• . . " "* " ^ ' " ■ > - ■ ■ ■ 

4. A 8arV;alnfng Init Df«jiloyoe my |;evok6 h^s "Voluntary^ 
. AiKhorUation" for d^^luctlon of Union d<j<}s or -rorvice 

charge Lt'any tffna by.^^rittofi notification tb^ the Sojrd on . 
a fonn provided by the Board, provided notic^-of such rovo- 
/cation Is olvcn to the Union. Pay-roll dedjctions shall 
tcn'i?nato J^-hon a revocation has been* delivered to the Board 
at least thirty caUndar tfays prior' to the last payday of 
the calDndar-rionlh* * 

Is, All sxM.;s dedacteJ the Hcord sh.fll be ro.Viitted to tiiO 
t f r..^r!c f a 1 of f i ct*r of tho UaI ojV oi) co pi^i'h on th by the 
,;^ ifti^cnth calendar d-^y of the ricntli tollc-.-ilrig the u^rjiHh. In 
' v.h i the ^^:dii c t i ur*s \r.'. re i :adc , tos?^ the r i, Uh a I i s t d.f 
■^^eff'OS srid yhe tir>ov/nt <Jc'?ucted fcr*cach ciaplcyoe for \Mr^ 
a doductlon v;as nide. 
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U;c UnloA by reescm of this 
2>;i 0i1t of An^ suri othdr than 



S^vTi^^Q JioarJ shall not be lio'jio lo 

.* Artkle b f^or the rc bitten or ^. ....^ 

' 'fn a t c 0 1 1 ,t u M ( ? 6 tu.a 1 . d c t i o n s • r-^a die f ra t f 1 5. p ay cf"S r n ^xj 
by.t^ip c-.-'iplpytr<. -Jh addition, the Unicn fKall 1nd<:v:niry 'anJ^ 
• 5 A Vl'^ th e fic/i rd h g r in U ^, s f r u-vi a ny 1 i r^b j H ty rc Vti U 1 V ro. i ny ^ • ^ > 
. . «n-J a ) } , c i a ^ f/'S. , d ';*!.:3ilJr, , s o i 1 5\ Ci • ^ny o th ? r Do o K s j ncj ■ 
frcii cv -pliiirv'e ^/Uh thl^s Article r, Or in rtMiencc Oiv iiny ^ 
li$t| 'r-otic-:, cc rt ^ fie ).tio^» cr esUiVjiJ^fition furn1^J^^:d urder^ 
. 'this / rttdc 0- ' ' v . , * 

7/ IfiCj^cijn! a^rec^s that it wjU not, during th? life of this 

- . Agre-. ent, deduct ducy oi* service Crurgts fro i Bargaining r 
■ ' Unit^e-ployces for any organisation other than the [{enry ford ^ * 
. Cci^Gunity CcUcQC Federation tJf Teachers, . _ y 

\ ' . - ■ '/^/^^ 

IVi*:: IV ',':rv! f :ui 1 1 , mkc t.v i i ) Ic • to -tli'j Uni < ( v u^^ai i ts u?. \l^X^\ o 

tmd f in?.;^^;' ai- ixjtcir*"iticn| j*.'}^tod to Ht-Vuy f orvi CcirT^ursity Col- 
ic ^;ocV.c^ i^-vpci.sosfiicn cf Uio B^jatxl c\s.^ux' i.t-cvc^^'ajy 5or ricrcvi- 
atiofi Vi/id l-nfOerVribJiiwi of iwHcc^tw MV^ytmtfii'^ tir.;t'^^*-^-kt!!, 
It i5'm^J-v*:stccJ that- On s sh-x)! n* ^ lo ccA!^-trvo(i \o rcjquiie the- 
Uojfxlfctp c^**i;>ile infcrti^tioii tuxl ct-cHlstics in the fonn rc-qt/^!itod i 
not alt e^o/ ccr'^jllc^j in Oi^it f<ia'm mleiis" Kwtailly ar^ceaUtc, ' '' ^ ( 
\. • .,\ i< - -A- ' ^ I -, 

/"Ihe l>\icn v>^ be furivTrhed;a copy cf tho aec^ndci bf ^jeach jx^fKor 
mc6tin^'o|''^ Lhc Bcx3r\3 v<-it)\ airri^iroVattachn^ts incliK^ing tJi^ " 
minutes of pas^ rrfiDtin^s, - ^ ' V ' 

"The Onion shall be.entltled to appear on the Eoard a^i^nda- provided ^ 
that a written nottficitton is subnitted lb the Presi<'|:'nt*s office 
on or 'before the Tuest^ay f)rfor to a rcgutarly, sclicdulc^i jneet1n9, 

■ • . , '., <., ' ■ 'f ' 

Lack^{i9^a wrlttl^ rotiricati*on to. appear Oh the agenda of the BoaV? 
of Trustees* the Union sfiall be entitled to speak' on issues' affectinV 
Henry ford Connunity College at Board of Trustees mtc-tings at such 
tUsos during the neetlng as are provided by the Davtes-erickcl 
sy5t<-5, er/j as it may be amended froi^i lime to tinie^'tt/at any o*her - 
iTf. re jblc to the Board; .. ' 

Teacher reprcstritati 1 on any coisinjttee >pf^Mr*cd by the ^>^rd 
and dcoli^g with rvati.rs within the juri dictip/a of the t^^rgain* 
iny oth^r than co/:* «i I toes fcrned agrcfwits between HI] 

Faculty and the Adnjinistr^tion pur:>uont to the provisions of ihf- 
Faculty . Constitution, shaTl be appoi/ited by tho Unicn,' 

Ufjon Vequcstj the Pr*esident oT Henry Ford Cofnmjnity College >j 1 11 
/icet personally with ^he Presid :\t of the M.f/C.C. Federation of 
of^Teachcrs^.or *tce versa* to discuss matters relating to the 
trr.plemtntatidn'of this agreenent or to diphasize thd\^gni Hcanco 
to^thc College afid/or thoJfnitMi of arty: problei-is that nay be under 
consideration at any level. ' . ^ • 



G. PsOC'ks et tho Col 
•proc|E*c.rij. p: cvidt^ 

. ' 'JU ■An>^i;,4-ati 
. • . cv^U.i^u^^ ^: 

- Fx.ecu-tf vc I'OvU'd 
the f.:c-ulh1y Ixec 

. \'\or,(fdy ^*5e^ch'R: 
tivc boCrrLMi^- .bCij 
for the spHh^ 
seriitste.r">dri;. JuV^ 

J. Kcfiibcrs of \hc b-i 
ar>d AUnl^istratic 

' - ,.,'ences^dnd'neetir^ 
derive from this 
tr.'.reby no fdss* i 



J/ 



, thQ president lof 
re^casd t1r«Wr| 
accrViing to . the b1 
3f Wis reUasf 
U Fiy.be <is'*i^|nc| 
of this tirix Is t 
tijc adn)fn1s^atlc 
for the t|*f-^^^4^ 
Sf?^estc« <r ...vluflc 
v/ffvedy/n Lu cii.prr 
Ihc^pdi^ltaled fbr" 
5vbttc/tf:t(^t ^. oti> 
aff^/t^d. * / 



/ 



A. Pirefcrrcd fol/Mniu.r. f 
sjh^all be a teter^f 
' d;ircctly related if 

•Cvi^ry attempt shalj 
qualified person 



r 





■ ■! 



ipn by reason of t^U 
of any sunt other than, 
i frm the pay earned' . 
A Shall ilidefiini fy. an<J 
ity VtVuUlh9 ftm a/iy * 
Uier action arising 
In reliance on any 
Hlon furnished under 



,ng the life of this. 
^ J (?s from -Bargaining , t 
,cr than the lion ry- Ford 

, >i upch its r<3d ' 1 dOa*" 

j jftoj* surJi stijtioticu 
1 •Jy Ca:inipii ty Col- * 

!iisl; ^??d tolr^quire the 
a i 1 x.h^ fom t>i5u^sted 



faiv- nia of c-ich 'i^spul-l^? 

1^ * ■ ■ ' 

jlhe hoard agenda provided 
flo the President's office 
fjirly scheduled rcetln*?. 



Ifii , 



I .n the agnoda ,of the- 
. |;io.sVjp<tK on IsstJC'S aff ^." 
|;Vru$ti2cs 1)100^1035 ^^t ^t/^n 
| >y th'e Davies-Brlckel 
1 L» to t f me, or at- any o ther. 



I |>o1nted 1/ Uie Board 
[ • 1 c t ? on of th e ba r ga 1 rr- 

|> th^? pfovisicns of the \ 

1 1- Corr/iiji^Uv f^lkjjr^ win 
I ]l,f;f.C/r:'}rrotfc»> of - 
I t(5r i r =^^1 ^1 1 i r ii to 1 1 ,e 
I "visile t::0 !ii j*if ^-cince 



G, ;fepoms at the CcUoge ?nay be used (0/ Union Meetings and special 
' programs provided thaV. » ' 

i, Arra^oefrionts are fliade In advance wull vthe AdiTiinlstrat^on, 

. 2. i'.eetlngs are' schedule/ Hithtn the^rcgular shift hours 0^ 
o ^ • fustodial'staff, ' ' "' * '■ * ' ' • 

' H* Whenever po^islble; sch,?dal1fig of classes of any (nembor of the 
Executive Board of the Union which IntdVfere with attr^ndance atr 
the (ninthly Executive Boird meetings after 3, p.m. of the second ■ 
Mondaysof each (tonth shall be avo'ldcd-, if s^a.oes of l^ilcn Execu- « 
- tlvc 3oard tnctnb^rs-are supplied to the Atlinin1st**at1o;i Nove.T.ber 1 
V for the, spring seniester schedule and by February 20 for the fall 
spir^ester s^Jieddle. ' / ^ 

. ' I, Mcffcers'of the bargaining unit who by arranstmcnt betveen Union - : 
and A^£ntnt$trat1on participate during working hours in confer- 
eilces arid r.ieotin£S jidth the actMrilstration, \Mi1ch involve or 
derive from this collectlye bar^i^lriing agreement, sh'all sjfffr 
^ thereby no loss U pay or beRefits A* 

-. ■ ' r ■ ' ■ J ■ - i 

J» The president of the Union will, opon request, be p/ovlded ' 
released \lne during his presidcricy, witfi n'o^costaheretoi \ 
accruing to " th( Board and with no penal t/ to the /individual , 
If this released tinie'ls not used by the president of the Un^on, 
U nay be*assigned ^t dlscretfon. However, /if any portion 
of tbts time Is to be 4ssigned| the Union ^Kre.sldent mst stipply 
the administration wUV the name(s) of such te^cher(s) by Novejvber I 
for the spring semester schedule and by Fcbruahy 20 for the fall 
scfftester scheduLe, except that these notification dates will be 
^ waived jn an er/rgency situation whore the Unl^n president becomes 
Incapacitated for a period >^f time sufficient to rd<;uire a teachipg 
substftut^i provided that coverage ^con be a-ssured for the classes . 
affected, ^ " • ' > 

■ ^ ■ J . /' : " ' • X :y. \ ^. . 

"Ab .'Preferred idintoii cducatlonaf ro<VJtf^^'C!tts for full-tiinc teaching 
'shall be a Hester's fJc^ree in subject ri^tter, or Its c^uwalent, 
directly robied to the teaching job Lolng filled* * 

. . \ " .. ' \ 
Evory attc-pt shill;b» r.jiTe to fill c^cfi vicancy with the best : 
- qualified p(?rson avili-Sle, = . 

■' ,' . -i " ' • ' . ■■ • ■•. . 



^ 



■ ■ f : ■ 

- v:. • 



I 



■ 



r,; '*liT^'^>mi:'it.r.i-of th<' Tenure Act of thi,- Stflte oY Hichic^an shall ^pply 
to lienr/fc<ii,Caii.un1ty Collco^J and thfi>irll€s eijrc»? not to raise 
the quo . turn "of ji^rhdi clioa of tbo T^ nur^ Cci.ra^sio/i or* cgvprdg j of 
the TCfiure Act^ln j^rocoeJk»f|s tofore the Ter to Cc Vii^slon* , i{Oi>'' \ . 
CY?:r, ir CO '^pp^iO ?T eny Tcnuvc Aet procoulirtf^, jnstituUitl by th^- 

■ Board H'^jlnst Col ic^f -Unchcr, the "^f f ^jvc Co »,iUsf,on ihv'jUl rule 
* -00 Hs-own riotfon tiMt'suct* Udcl.or is f;ot' coVs:rcci\l.y tl^a Tcnirrc Act 
. ■ en(f th':tt therrforo tlie Tenure Ccvidsslon does not havo juris^Jict^or, 

the Unipo i^y tJiCu^refer ■ the rii-nic^ to the "KinSl St^jpe, Arbitration" ■ . 
Of the grjevance procedure as sc?t fort^^ in Article Xliof this ^Agrecw-ent 
by delivcr?Eky v/rittca notice of (ts,deiiVe to arbitrate to the Presidcnj;^ , 
of the Biard of T»MStecs \.-Uhin'tCf> (>0) working do>s afL-r tli>:: Uhipn's 
rcc* iE)t of the decisiov o.' the Tcfiure C<>,;s.iission declining jurisdiction. 

. * • , * ■ ■ • ■ I 

lltc Vfovisictis or /aaiclc XII c^viccrivui'i "iirirll Jt^MVi Aiiiitrotui.^ 
EhiJX asvlyi ejvcr^t t)ul Ca) Ih-j ir.^^' lo tcl ruled ujMi I7 tr^.^ 

for r^ajai 'blc mrvi jun oiur^, and (b) tJi*:: anMttMtcr Sh-^J) r«^>.e 
his ruliiiB-cri tlic lv3ro r> of t> o Uui-.criiH of [the heai iiH; hc><l * • 

lyj f o t) jc Board of T r u s 1 c c 5 ^'J s uch adcl ill cna I c v>ijo j ^ not ^ 
. * nt-i^ly ivp^liticA-* or cuit'Vilivo of ruattciv. jtrtljc Uwjcript, 
tis t^:e ^rbltrotor* jilidll ci^ict to rvrxiw. 1^*^ ^^l iitii - x/ ^rfM 
■ oi\illy or subfiii't bVicfb to.tlo aK:itmtor» a-, he vivili dir>:^ct.. 

3 ..^ ■ I ^ ■ . ; . . • - . . 

lYie ^'aVulty Cci^stitutidi of Wleniy ToixJ Co.snOnity College, as it 
Irviy be arns^idcd fsxja ti;ro to ^fcinp in a ir^WiOr mv^uaXly ^if^rceabU ^ ^ ' . 
to the Faculty Senate and the Admihistrvition; shall ,caUuiue in . 
^ force- for .tiiS duration of this opn tract. , * 

D. " Wiien tho tcachor speaks |Or writes ad a citizen, he shall be free 
ftw <^ciatnistrat"vc and initltutiot'%ai rer^orship and- discipline, iv 

■ Houevui\ fhe resp:rs i^i lity fjor clarifyUg the cvfnmuiucator'9 • 
DcsiticTk devolves on tho tt'ichcr and ^ st<\tcrnent to tiie effect, ^^^^ ^ 
OkAt he SL«a>;a ar. an individual., a c.ttizen, and not* in l^eliajf • 

" of ih^ instituticn should bo ^incluicd in this ccfmr^unicatiai. - 

' Each teacher is entitled to frepdc^m of discvis^icn witJiin the 
cUr,c.f<xj!A ofi aU ir^ittors'w^id^ arv: lolevant to t^ic subject uider 
st^>Jy aifd within hir. ai^a cf ptK^f- r,yiuvvl competence,. lYie profit 
, . cnOA of any 'c^:<aTiliniditims dovio durinp. t);c nxiiCtinr of a class ' ^ H 
s)u?ll^ be subject to hi^'. pciTiiisiif iu ^ 

E. Probationary' TctXhers * V- " i 

K At least three land. prefe rably four classroom obscryaticns^ per , 
year shall be niade by the appropriate Ailaihistrator* unte^s 
^ 'Extraordinary circu^ri^tances prevail; in whjch "caie the 
' ; Administration inay waive such requirements. 

' 2. The Admiiistration, \i it decided to rccofimjend to (he Board 
the dismissal of a probationary teacher, sh^ll furnish such 
teacher with a written statenfjnt coni^iQlng the rcason(s>, / 
for si'ch recornrienddtion^ ° ' ^ 

^ - * ■ f ■ . ' . / " " 

Such reasonts) shall be- based upon observation and/or ^ther 
relevant considerations. In acidi tloni-the Administration 
^shall providcj at the request of the affected tea^Kfr, for 
• a conference vHth tte adnr^nistrator who reconirne^s diioissal* 

. . ■ • : ' " ; ■X;:,.v\ 



3. ;VJhf.'^ c) 'Tox^- I • 

\. Prior t K^\^ \ 
- ^ cnce bi' 

* tu 'li t€(J^ : 

5. The edMUiUr 

Any t•:^'^vlte^ 0 

7. Whtn circuf»st ; 
teoclier tb ta^ 
teacher shat I i 

B, . probation? I. 
' privjlc^jcs no 

K. Any vriUeri rctoc ! 
action v;hich is 
estaj>l ishod wtiannJ 
response* Such xt 
• be provided within 
adiTiinistra tor's a^, 
lack of Support, r 
purpose, statcmcn; 
: action) ;• includln; 



V. SUilORITV 



A, A senior ity date "* 
. Occcd ber ^ da te 
* the nun^cr of ycai 
p( ployec of the < 
Trustees of Henry 

A CoUcfje soniori 
or CccGffibcr VOat 
give the nuti-^cr 0: 
tlonal cnployce ai 
Ford Comunity to! 



I 



Tirio If.voive^: 
excess of 0 y 
/Crcditalilc? si 
' datd v/i.U' Ic 



he StaW of MJch1g.sh Shall apply 
Uic parties agfce not to Yajse 
Tenure Cofinission •..f covorage of « 
ifxjre Chip Tenure Ccr.i^issjfcn, How- 
;'f>roceo<if.n9S ^rstittit/, (Tby the 
.he Tenure Coninissi 6ft r'i jild rule 
Is not covbrcd'by the Tenure Act ' 
;$.ic/ (Jo<*s i^Ot h^vo JurU'iictlort, ^ 
tonhe/Final Svta^e, Arbitration" 
)rth.in Article XU of tKi^/ Agreement 
Uesf re ^0 arbitrate to tK'?' President 
i (10) Working days aher ,\>ie Union's 
•e Cx< :l5sl^fn de<^l1nln9 Ju\^sd1ct1onr 
- - '• ' * ' .■ « 

ins to rulccJ .ujxji. try • - , i * 

!b) arbilrotor G.'i.ill rrifike 
icript of the hearing held 
jch aOdilitftal evidence j not 
mttci^ in the tivjiocript* . 
^;ive» Ihe p^rtfps fiviy dri^ue^ 
^mtori as he j^ll tilr-ict. ' ' 



:>ixJ Oxjiuiiity Colle^^fti <^s It 
ri jtiMMiC r 1 Xxiti 1 ly j^^ixc able 
i?^tnitif 'Vtvill cmtinurj in 

5 a ^itizisni hh shall "bo five 
^ v-Ciasov^liip and iiiGcip!ihe. 
r i f y L(.p ths cc ^sajp i oi tor * s 
i a statc>i;icnt to Oio oftect 
oitizen, .:snd not Mxi bc^.^lf 
:d in'tJ;iG ca:i;7><J1ii^viim', 



/ A 



of <lir.<7\micn ■ /%iin thev ^ 
,<iXn\\ii\t\\o the • nljjcct Vifipr. 
.- i cfi-ll I Tiro ttinc:^ • '11 i<i 
I hfj 0 ' t; cti t i n of .i c 3 ■ iss 



Ton r cl r. s s j- cmm cb e r wst i o -ai; p n r \ 
.i>r ■ a'!-i^vt$tr,^tor/rriloss ^ 
v>3il, ta which ft^^o t!ie 

.'.^s lo^ i-i?r. ...^Miri lo Ui.) ?o^rd 



"3/ W.hon a Teacher tva^uation Form is subniUtcd, Uie tc-cher may 
. ■ V/r^Ue any ^cwi'^eiits he feels are apf^ op^late, the t ,: cherts ^ 
\;r1ttcn cofinehts wUl be attached to tlife Teacher, tv^iluatlbn 

4, Prior to the vfrlting of a report^ Jt fs desirable U >t a confer 
ence be hcH vlUh the, teacher involved, if any ve.if ■esses .^'/? 
■ to be cited, a conference vjIU take place. . - 

5/ The adrninistrator Vflll offer cbnstruittve comnents lii writing 
regarding tny^eaknesses observed, 

6. Any teacner on probation i<4ay gnqutist an oUservatfon, / 

1, Uhej) circu",>5* ncc=>- Arise that y^o'^ld rc^jiiiVe a tcuuve 
teacher to .t-^Ke a . crsonal leovbt t^iO prol-ationary . 
teacljnr st):i'iT siXniC a letter 'of resi<jR,Uion. 

a. No probjlfoniry teac or shalV be ox:en<l?U Vi^vas ^vi/or 

privnegc'i not. Qr.3ntcd a tenure teacher. ' ^ ' 

Any v^ritten reconi ^^idatioh resulting f rom any 'dc^artir,ent/d1 vi sion , 
action l?ihfch 14' fon/ardod to an appropriate- administrator^ through/ 
established channels at the College, is deserving of a written 
response. Such response shbgld, 1n-tr>e notTnal course of events, 
be' provided tvitfiin ten (10) v/oriimj days and^slfeuld indicate the 
administrtflor^ action (e.gj, a^provaV Or disapproval , support or . 
lack of support, acceptance Jor rejection, return to s^rfder for any 
purpose, statement of need lor ft/rther study or ot^^er afi-ropriate 
'action) ► incbjdihj the reas<ins for his action. . 




A v^nierity HateNs theTcb^uary l,\l-iy 1| SoVtenhcT 1 or . 
iQ&'thcr 1 datevjtlirji, SHbt/ractcd frori the cum^nt, ^1'^^^^^. 

ci.ployoe of the Uearlorn rdard of Uucati^n and/or the,l< v<| of 
Trustees of licnry, ford Cpisjonlt^ Collcfje, 

\ A College 5-riiority .fate it thoJoliU^ry 1, Hay 1* ^-•^VVf^lii 
\ oh Cr'*o4er 1 ^hte which, ki-'StrKX'-d froi.i tj,c current c!ae, will 
\ give Vie ni^rtcr of years <^f contractual se'rvKe as an ^^^-^'i;^^ 
\ ttonal e,:,Ooy.:e at the Co^Ioqo. The ternv ColU-Jo' rears Henry - 
^Tcrd College, olbvo gr.d horcininer. 



11 no invDlvod 
oxccis of 5 y 
crivjiUble SL 
date 'Will vt: 



io porslnal leave, In r.:svjc.alicn, or line- in 
erf on'itivic b:.v<? 'MU mi lt co.^.L.d aS 
I'.^ico for I■ur|^J:l:S^ :-*nv'jrr;.y 



. '^{y. y 4 I J u;l c n >ij OH" f N , Or 

; MtfctU ^Jie AoJ-.unritrat1ofi 
■ f the afft ctu k tcochorg^r 



\ 



}0 



. crvJita'jfe r.^'uiur^.f to the M;.^i:rist 



m 



IK Tv-"> irivolv:/i*a all prof L^?r>Uri:rt lt?.v<-^ v^11 bo cownt^M as cr<^;it- 

ror'^!,--!!-',-! iImj firofi .ihvn.^l scrv ito l\irf n<j thf CO-Jr^o Of V,v - ^ 

Call C'-j(? >co. r VM 1 1 r ec/ i v o th^ "^c^f i i g r i ty a ■ n c-o rc % t ^t+t d a t*; ' o f ' 
Vit* cw^"<;ncc, f.'ft of l)?c>r t;,)f/lu>':\fH. S)uu1d-tAe tJote of ct>ij- 
^ nKM:ci?j-.ic/«t of Ci iployi^c^it IfCl 1 cquidiitarit I'Cl'wcCit jenlorUy datei 
the ^icrsoit will receive th': i^cnrc^t ■}^:|v1oiiS scfiipriiy date, 

*f . X^i* 1 i c> 1j h,^ !; I c [■ i ly n U 1 . 1 2 bh-yi ^ ^"y^tvl 1 U-j-: sc- 1 1 ^ i-r i ly d s y.r c v i o;j i 1 y 

to trie i>.hloLc-j of Itic OjlUtjo Kir^jiiini,:, ujYit (Septisil tr. 1 , h'uO), snail 
* " t.c c\/'.l>-j a& C£.]Uv,c^ M iiioritv ot full VcjIu.^-^ lisiricl 'SCiiiorUy dcqii^lrcd- 
ouL&i \ '-i-JL loVlt"je«?lar!ji>;.1ri;i unit Slf^jsc^ui ivc to' ti:C alveiit of t1i> CclU'(jtj 
barjj" ujiui siuvll iiu cou:a.\l tollc^j^ ionion't/ d\j/s of full value, 

* : \, I \^ ) ■ , ■ , * 

&. ^ tilicn rc/.|;irtCj Jftstruction' 1 emplcy-jiJ^^ in sc(;ic)rit/ or<icr ,^ittv,o or 



iKii f ci,'plOyids have iUc Sd seniority (Ja/'e, tl.'jy sbal i_^e ra^,^cd ^ 
by the iDst four, c>1g1ls of tiU'Jr r^spccj^fvv' socKil sccuri ty rtu'-i rr s, 
tli,vci^o with the higher hniler ^cimj civpn liirjl-er seniority rank. 

< ■ / h ' ■■ / 

For exaiiplc: h . . ^ ' j 



In iu\hf *up 4 11 
C.I t>(--' iHvivU v/;. 



t<^c.'J'^rdlion .1' 
Stnijr.t'trcd^ 
* • cffe'.t c^yw^vn; 

^ Ihi' Prt '3 MefU of 
t'lK* dlovc process^ 

' uf s'^plus tc<jCbc> 
' ^ ^ - \ 

a. to rcplaco fui 

' b. to iUMmi^ 
primrilv fur* 
t ■ local rfti nag^ 



Seniority Date 



teaciitr \\ 
•Teacher. ^^ 
Tc.Kficr il 
Tc Richer H 
Tea die r 




S ocj aJ_S ecQri ly Runnier 



,678-50-9234 
".4B7-C5-7L'33 



Uficn necc'ssai^ s^ff rcdu.lion i^ anticipated at the Coll eye, 
essential vcourses an<J/or ^jp^Qrari'pfferinf^s wIlMe deterhiin^i. 



Ihe nuallfications of current staff mc^sfjcrs will be revi<:\/ed, 



c, to ropVa'.e f 
• adriinlstrr f>;t 
"until anU u*iVl 
on a co/itfnut'- 

sh01 to t\;bk"C!; ( 
. v^Uc In suctj a M= 
In V U I an<l V II ) 

T^ie adraiiiistrition sh:1 
tcichcrs at Alf .C.C. 
UniV 



St 



Possibiljtio^ f6r realionncni <. ' staff util.iza 
plorcd for l^^e purpose of ^Ho- inj 



itioii wi 11 be cy- 
fd'cuUy mcjk^crs vridh* tlic 
orcatcst sc^ ilou'tj^iho possess t»,e nci^cssary dual If fca^fcns 
{e.g. -tlastcr'^ degree In subject area, oraduafe rna'jbr » 
vocaticr H certtf ication) tp reniain viitiK the Vollege. i 

: . ^ ^ . \ -i 

A; 1 dent i f ) c t. > o^y ^Hf^ cu 1 ty surplus to tha C:)lleg^ wi)V therf le' 
mic. ' Tf.csc- ^Wtcfualifud to te^cfi the prbsf):cliveW existirrj' 
COurs'e^>ic!nJy; r ^^jrO'jrons ^^11, of n^ccessityl be? dcci afed .surpl js . 
'nuali%icd to tp'ach prospeci fvcly exlstjfio courses ^nc/or 



Those' 
prograns' 



be declarotj suf plu^, 



^ II r v»:rse 




seniority ordh 



fulUtirnc teachers placed* on a l ist^ surplu's tcac!iers will not 
be severed tlie Doard If tiic foUaving condi tinjis exist '/itn 
relation to pari^-tinic crrp^oyrci.i wiihin tficSr tlWisioii or area 
0* cor. petcncy: / » 



The nonttl^coTtcge yj 
the semester sy&tcn t 
consist of no less tf| 
exclusive of" th^ fly? 
faU ^iUhi(\ the Hce/:5 
flclaU i Trades Divfe 
sh?U be laboiiiDiyj ' 
Friday and uccfrUsoi 
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-j^-^— -ffTl' 





t > tVi^ b^sci (5n tno period 
"^"qst fliiartcr yca.rr- ^ 



"A -f vJ?'^ *Jr1no the bourse of the 
/'i d<nc neaiiist the '^ale c» - 

,,n't-r'<"twecrt ^cnfo»;ft/ dates . • 
^)\rcv,touv seniority date./v ~- 

|y LoUo>jc sentority'as prcvleusVy - 
: I V /jc^'jirod obtsidc t!i^ ColTooe^pr^r 

jiJV valuer, liitrlct sc?iiojrity*acn5lred> 
.■f/^scoutnt tp tbo aUvent of Uie CoUc?)e 
?'11C'/2 seniority dC of fuU value. 

f ' - . ' a* > 

. ,7) icniorjty .order, if two or ' ' 
vk'fXt<3, they ^hiU te/Tanked 
tiv<> Social security' i^jmL«rs, 



v^cHi-Vi^su(fUlOf>t part*tiiTf<j pf c)5tra*contrictu^1 time 
(Jay ami/or e?onin5) Jn Ufe1r .Kpa of teaching corApeUnce * 
to fwke up a fu)T-t1rH?jvogr;in); ♦ , ' . , ' , 

tn the fuil-t<pe tcachor$ so af'fcKted are wilUno to' tjkeltr^ose 
specific a$sl9rirrf:nts as ar6 avalUbU in'the. sthedjle \ 

^c, the dW1stO'nA''-r^J'tner)t In n'.^?Ct1on l^^ble to^i>rovtde the 

d B 



\ range of coilrsoi retired 'iy^rro«jrar..t within' that divUloo/ 
depar^V^cnt. ./ ^ ' ^ ) . 

tlie dtvtsi£inVdepart^»Dnt Is atile to absorb/and r-^alntaln, fojr 
t^e cTwrMian or tlit; contract Vylthln tho cou«cs offered, an 



r 



li 



toe Sx^cjrUy JiN' ib q 



^i^^tlP^tcd at: the CoHo-jg, ^ 

f nc^ibcrs be rcv1c>ic-iir ■ 

t/rf lilltimicn V(in bb cx- 
fricuUy rrcjicrs v;ith Hie^ 
* j.ccf ss. .ry ^^Kall I icatl*' ns 
I'O ^, g r.vlu 1 0 c 3 jo r , 0 r :^ 
'I \,\V] the CoUcgo/' ' 

;4 J' ^ Callcse ./lU thrn to 

^ 1 ^ ^ prXiSfectlvDly existing 
|'C*is4ty, to <fcc1*5rt^j 5J.v^J5. 
'I ;^^1y f'xKrj'np scs^ r no/or « 

?S>>^?^ / ' J t of s 'u. r r 1 ij s t '-achi^ r 5 \ i 1 1 no t 
AJ^'':>jl<.^.*f 0 ccd'iUfor.s exist \/ith 



, ^ styJcrct credit hour QGnyrayo^n^i^h^ch (Wy uo lost In or<jr. to 
' ' effect cauivaleiVl ccoiiordes. ' * ' h_>^^ " . 

'^^.e f>»[isidenvHoV-thp t;nVon .^111 'advised o^f ihc tniUaMoruof ^ 
^ tl)#-tuyc processes ond win Ifi kept rtasona'jly currently ^^tf^c^^ 
. - of progressing d^vGloj^.^ont of the ^JYolwtlcn of^an/ prosrcOije/l^st , 
^ • of .sjrplus teachers* 

, 3. Th(Ac en^loyod spccKically ' ^ / . / - ' 

to r.eplar.d^ull-tirao teachers 6a absence or^otpcavo ^ " 

'b/ ^0 staff new proc^^affls^and extens4on^ of exisUng progransy 

prlmrtly fu^^decCx^Hrbtl\er than'basfx state a^d --rcf/or / ] \ 
. X ^ ■ ' local m\U^qi U'vy and Itmiteil In'fundina and/or duratiorj \^ 

<, to replace fuO-tffr^ iearr.ers t/!.o accept appo1nli)cnt . 
adrnlntste? ftra^ran)s\or proQram'^ejcpansions of a flxc^-^uratlor) 
/ .* untn and unless su^h/ ^^^^i^'^^^^^^^^^^ appolntrcfrt Is ruift/fed i 
— ^ C on t cont1fiuii>$ ba^U beyond the fi>i:ed duratlon^of t^c progr^jft 

^ - ^shall be subject to Wfii1nat1o>v at the end of Sny contractual year 
vihile In such a posHlon without recourse to^^any of the provUlOft$ 
;s \ In V a 1 and V}l 2. \ ' ^ \ ^ 

h The a4ifrtist ^tlon- shall pVepare annually H seniority H^of UU-iim * 
teachers at H.F.C.C. and^^p^n request, pro^J<^e a copy Ihereo/ tofthe 

V!. JH£ C^tll^GE YEAft ; . ; * j * . 

A. Wo altrt^ation of th^ basic f^orrl of the coVlc^e^ycar shall be ^^^rtaki^n 
t , during the torin of thh contract without consultatton a^d ^a»^par(5nt + 

'ti> Union, ■ ■ Y ■ ' 

The noni^al^Ugc year (exclusive of ^^^^^ ted Trado$;pr^^^ urtder 

consist of no i*iss thbn 



r/ 



with 



t'le s<Hr.ester sy^tci^t shall conTtst of two. scni^tstm, each of v-^huh shall 
^consist of- no l<iss thbn 74 an<JVa wlo th^n Instructional days* 
• >iffiive of the final ex.>dn4tVSn f^^rlpd a.id recosaUed' holidays Unch 



f>i?*!v;;..i.-£^^j;j..j-..-. . : - . J . - ^ - - . , , > . , 

^Hsi. ' ... ' 
i ERIC 



irca 



— 4flatGd Traces UlvUlcn shilV cchslst of 48 i;etks. t^w.ui^e^ l^obJ.iys 
Shan be Labor Cay, Thjnksolvlfig. Chrlst/'as, IMw Year's Day, Coo<l , 
friday and OecoratiiJn r^y-J - ' , 



•V 



1 .V'' ■ 



c. 




AH tcnU^rft'i Ibs^i-J to 




I ^. last scheduled ddv Of classai in the iwi-tt se^slf 1 /"y 
of Inc'sperJoiicc Hay shall be. a paid hoi i Jay for -all tM^''^ ^ 
and the week bcfor.- Mr tl;c .ee^ af-tqr said holW^y^'., 

■ • ■ ' ^ . '/■ * ■ ' 

THt COLUCS hUK ' . " ./ ■ . ■«V' 

The n6Hiil colUge'wee'k shall^ Include. anJ be tji.Uei to, the.dayi- ■ 
Monday 'through fri fey > ■ *. 

^ ■ : ^, "...■•«. - . 

h Tiie'coliedc day at Henry Ford fewunUy College s^ain include such 
rcb/djied class sessions as the Individual work load May prcscr be, 
t rfeQularly scheduled conference hou]rs and the indlvldyal teacher & 
•Jiabtratofy dtiWes and-such ad^jUtonal tiir-o as may be necessary to 

fulfill cofYiUteea^signr^^nts and other^cessary prOfcsslona 1- 
. .responsibilities, $ucli as, cnroVUitrit artf^cgistration j;^ ' ''^sib U 
U^^ The union agrees that teac^JgrsfllK^e expected i. conllnje 

* to offer sor^e assiUaiy^e volunUrify wUh Coltego sponsorcs; acfivttics 
involving tlie student body x^r t^e iubHc whJdi require professional ^ 

' " help beyond the efforts Of tbosc staff nierftiArs dircctly-and con- 
tinuingly Involved** i\ 

8 'eeQif.nInq tiMO? of class(J taught r>art of the teacher's regular 
. tSro a'svWat shall not te cx^re Uan six ho^rs apart or m ■ ' 

flinu day 3nd"the span of cla$$ Il>.^e on anv giver shall uoi 
- ' exceed sevD» consecutive hours. f>:ept that in the ^-T.U/prosrain 

this tine H(r,Uation nay be e>c{. • J ^^^^^^^'Llnt^i^t <firh 

vjecV; sucU days not to be consecutive^ in t -e emt that such^an. 

ext-^T-ston siiO'jld be t^e^essary to the effccuve, conduct of the 

p»^gra:n. — . ' - " 

* Whe^^ever scheduling difficulties carrot, resolved within the usual 

* 7.ho\ir linitatlon which may ari.se bciau^e of concurrent \en^nds on 
faclVltles froni the Uchniwtl-afxJ the RJ.L prograyis y^Oor cale/^dars, 
these dlfficuUios rnaii necessitate ar>.8-hour span of tifie foMonie 
rter.it»er$ of the Techalcal division. In no case should D©re t^an SOX 

of any one departir^jJt be so affected In ar^y. one fS^'^^^^r "JI ^^^'^]!^ . 
• any oho faculty meinber be so affected in consecutive se^cst6r<;. SOch 
' ' amnoefimnts afe^b^t effected in a cooperative effort bctwetr. 
teaching faculty and administration, : ^ 

Ahrothe7%i(Ccptions to the al^e will occur^only by ^gre^nient between^ 
the enlofi and tPie adntnistratlon to whi<;h the prcsi^dent of 'the Unt9n ^ 
and the Labpr Relations Office are parly, - - « 




I> te Ui>oo) f<rjtb ccntracts, 



'jicduUd in iJiticM to the 
t ;n in its 1^ JKjUi or cakn- 
\ cOf.suUotU.fi idth the CMon. 

. ^.vdU;^ bo considered to be 
*>hc $uf.<!jer sosston, Lfiy \ 

ijliday for a U teachers > • 
r ic^nploycd for IKat week . 
Iftcr sdid holiday. 



jjty College shal/inbOude such 
'^(dua) viork lpa/r*,ay iVcscrlbe^ 
jn4 the iridivlOuatl tfiac;ier*s 
ttr.>c as inay t>e n€<;<issary ta 
er rt^cessaf^y professtcn^l - 
and^cglitration r6spons!b11* 
s v^ni be expected to continue 
wUh C<j1 1 ege sponsored activ < t i os 
lie whttK require profcssionaV 
f inoflTberSe<*tf'<>ctly and con- ^ 



^rt of ihQ tcjchcf's ireful ar 
than sU hours ap^rt oo aV^y 
on ony given d^y shaU nott 
t that fir the k,lA. rfO^Vam ^ 
0^ no T'oro til 3*0 •two <]eys a 
i , in the cvoot th.it such 
JcCfwthc ccr^c'Lct of t^o ^ 

^{ . ■■" r *■ ■. 1 ' • 

)t bo rct^lvcJ wttiiin kf^o u^i;al 
u^usc of ccj.cun ent ^Cfrinds Oij 

; 3-):oi;r i.j>,;n Of tino for soji^ 

i >n *ony one w.'f:$tc^-'rorVh/iiH 
r Jn ccl^s^^cut1Yc sd/slery» Such 
I jp pc i « ti vc . <; f f 0 f t ' e t . ^e'n 



1 1 occur ogV ^y ayi^i^jr'cnt bctv.'ctn 
•=}tch the J-resWont/bf llie Inion - * 



f 



The full^Unie teaching »oa«i in the College f^fallei; the technkaU 
the ft, T.I » and,- when apfJllc'ablei thl H.Ti prograjT^t ithalV^b con- ^ 
sl<jcred to coftslst of^ IS contact hours p«r week, wjth provision v 
for Minor varfatiSni^O a^coniniodate <liffeHng correct hours for 
partkularUei ^ours^s; However ,M2 contact hours per week shaU' 
b'j'corisidcrcd to 6e the work load for full -Ur^-.o teaQKers ^ho t<!ach 
thi;ce or moire co^posH^on clashes J[£n^sl1sh 1, 10» 11, 3?>^ 32, 

A cWact hour \% defined as a BO-wingte classroom sesslor)* 



kck;^e of laboratory per) ods*; r > ■ - ^ 

U Is agreed that, in order to'^avotd^ny^R.TJ. ^J^ass Vopplnj heVcr./ 
H sessions per tri-RieUer> Ihe ad;;if}1stration nay trfns^w^. ' ^jhts^ 



9 



6. 



of Insti^ttction. 

The taachin^loaJ shall ^)$o tnckde ov»o (1) announced i PO-^^v^d 

(i s ch edu I e^l c*on f e refico ho u r , (^u r 1 n^ v^h i c h t e a ch e rs i u bo 
roj'jkrly aya11ab1e'io>Ku^entSj (or each three (3) ^contact 
hours ^ the repiilar'asslVn^^^t-v * : ' • 

rA iniromur] pf 2$'ho\iiT3: per v^eki^^houlc! bo fepent oh the cclja^-^' 
CiVrspus y f f ;;s;purpa;G of meat iri^ < vfj^Liissed ,■ Tor' ctp f erelTcG-of f i . 
hounj : (sclicdulcd >>nd i^chcdtrtcHl) and foi:* sudh official f acojty , 

„c<Sr«r^itea s o^^?^;*!! t*:ntaij;rfi^ilnps" a,s may b6 

fVte nonnal woi-k lotid for Ub^rlcins a^'d e<Anst3jlors.3nall be ; 
cicnsid?z^d to bo 3S hours por vye)c> The iea-ie* ^hall be tn^ of > 
other icochor'^ p^^rforii^^ng rion-tcochinf, tovMisibilitica eiccli^' • 



• : ■ V- 



::tua'L .icad^ir^g ^ha,U bi c<^f5ix:ted tiircifi^h thi C 




•[fo r.^i>.er cf st^K)or.,l^<iG^>uiw2d to fl C^os shall Uni tod by 
cxistiiHi pnu^ticG. ^'fcial ccr.sickrotic^n wiir^^G Fi^^^ 
p:\:cja7« of iiU A-vlooinH^ioW courses or tarn3n>/ d^^y.^^iccd^l^an^s 
k'^rsent iJl to tha integrity oT pivVloi^ir progX'S;hs cjid/cr;^ tio>irt- 
• inrot?*», vxjicj to r..irmi1gr*iilS^i«io to slvK^rnts cm oiled in 

A . ■ "ilK» c3 > hi riJ -U I d L 1 cii l-bi i I r^^Ke e Vv | y . e f for t ^ to f :>S^vi *1^2 o e;:) \ f ac- 
. oily ni3;iK:r tt'^le offico sjvacc!, ^.yl: U« e^vji'-cv/nt jK2/cc?ji^diy , 
.Likrii'as a fek, swivol dv^ir, vkitor's eiairy f^lo o»^lhet and 
to"^ca*jGt^i fOr>ffcctivij i^Ali"^ 
' 'i^y db!i<<iivS f^Cuiil l^^ fcr fii]lytirn5 faculty 



/ ■ 



■I 
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V, 




m 



m 



Mi 



\ 



r.fV sh?*U conUn'ic to provltfo at noxh^r^o h yesr-aroiimf 

..... y^ '- ' , --IS;'. 

Any ie.achc.' aj^fgncd, as a -p^a of Ms rcoijtdr 1cii^»,^to tdkh cU 
Ort tMh c^nij^us^s^.lh 2 slfiafc.day Or oH ot o car\i|;m^ an.I'at isnolhvl 

' : ^€?^^i:§?^'5^>1d cdi^"fiy$<?? or c^{^^^^ W>tu^> at 3 of i;^/fjrb^ 
. rn^lej^^^? to bo 4oUr!4npJ' by School VdisX^^^ 0\^ri< r\ - >: 

•orr if such.shoiild not pi-ovlec tiiQ hccc-isary mncaoo, l-y ectuaV / ; 

■■ ■ ' ■ ■ ■ ■ ■■ ■■ V' ; -ir ■ ■ -- ^ ^ -V^-'' " • 

p, TJjo^soarJ s^h^n ccjitirjiic to* provide a- coTifortable facuVtv'Loua<jc' ^ 

\tm factntle^ fP^e^Jtjnc],- rcUxIr^; and.profrssional Conferoi^cos 

and nc^tln^s. . ./ . * 

Ej .TKd i3oar(i shall tstatillsh anvJ l.iafutaln ^ travtO' arid conftrifr < funi 
for faculty hi Its'orcratinc budget .Ir^ Viv ' o<tioun-t of $#^0,00 i>r ■ 
teacher, sa^d furjdV' to b/al loia*t<?d apr^i^; Jnlsterv i\v.c6rdl^^^ 
procedures alrpaJy ostaj/^ ishcd. aC th(i»CoVkfje> ^ho purpo^t'of the 

- provision of suzU fd^ to alloiv the op|>ortunffy; frr atttii<^-; ce at 
confcitf.tcs w'Uch tnn serve to^chhancc either tfic pr.>c^sionar con- 
: pGtcncics of the Instructor or tlje qualiXy of Instruc i on to hftc slude^.ts 
' or btitii.. The.prosidtnt shal) boar the rc^ponsi'inH/ to assure ^^at ■ 
the Intent and ^^e-prospcctfve procfifct of tno conference to C 
attendance js requested appears to serve ■ ;se purpci|eSi • When ^ ^ 
; travel or cortfcrtnce Is loU.fatcd iy adMi^ :tiUiv^! retjuest for Jie ^ 

, purpose of seryfng ad^lnutratively deters ^ne^i ends* the proVlsrv^n of^ 
TuTrds for such^ tra^ei'sfiall not deprive otfior tnenibers of tbc travel- 
conference group of the opportunity to.^wrticipate ^in conferences of 
t^iojrown choosing, , ^ 

%jft^^adi:\1nUtrdtive approval,' addttiof^al\fur,ds may be fnade 
/- for invftational partfclpat.ion-in p4oqra«t^ ^{h\ch reflect cj 
bo^h indlvldua) teachers and tfie^College* . . 



6. 



7. 



ft; ,1^1 Is t>}<. 

Ikut^ pro VI 

The failure, 
rext Uiglwi 
a v/it!i^rav/j1 

Ifve .te* %r 
and to IV 
to be r<?p<>tiJ 



hiyl 
<Je&j: 



r th^^ - 
the "fe 
ppropri 
.iVlt<:d h 




XII. 



A, Dcjfinitioh of GricvarKrc 



<^'jy:*2tcd to me^ a ccmplraint 
»r. l<jh^lf that tl) Oioic j;as 
tiai ' ^r i«is-applicat:icn of aiy 



a tcocfTor or by J^c XhicTi ir? it 

bcwi a vioiat^CT^ rr\isirit;cr|]^: t j 

prwisicTk of "this /^ftveg^mt ^ cr more hi^ been a- 'v;olaifiai, 
misimci'piNstaticn or niSap^'i -cat^cn of urritW policies ot^ix>- 
codynes affectiiig t^ic condi liens of ^16yir>Lnt of Ifeachore ffi 
effect fron tine to tite» V^henovct* the terw Vicacher*'- is usfcd 



it my be iriterpreted a plural ,\ 



Statement of Basic Principles 

i. Kyeiv tcac^Jier or fatjup of tcod^i\?^ slwill hale the rifht ^to^ 
piresent-friqvancoo in aOcordinoA *jith these ^rocedinxs* 

s^»a 1 J * ke*pt coAf i^; j i f al duri np.r^ pixxcdura 1 
tvancc. ' - \ 





: ^wiU' notify v| 

. whicJi v.'oold • f 
or- to affect I 
Raining unit - 1 

10. I^GarinRS ar«:l 
ccfKJucteti at 

, rca<^tnoJ>le o 
; entitled to 
opii r oTonccs 

. ptv v-iiQtf ig 

1 1 . Jb^ placeire 
V . denial' of t6 

I Tenure ^ct i 
. Ihcc of thof c 
of. Article I 'J 
'\,n6tified of 
probation J/f 
4rt i;)tervik.' i 
' by a ifm^ -^ 
' ' teacllc^'5jdd^^ 
.the preseAcc^^ 
- M>^partmeirt €r 






■irgo a ycAfraround- 



'\r load, to teach cl^i^^es 
^hpus a II J at anathc*- 
r round* trip trdvcl ■ 
fat a r^to of 'l2^/fli1te,^ 
or mVlccge che^rls ' 
r.illcaoo^ by actual 



hable faculty loun'oo 



a^^l vouference.fund 
,|iount t)f UOM per 
n1stcr<;d occordlncT to 
p. The purpose or the 
I tunity for attood^nzqi at 
t:r the professional com- 
f instruction t^ hfCC students 
;i$1b11tty~to assure that// 
riv^ conferjence to v.hkh V 
]ic purposes, r When tfn^ > ^ ^ 
kratlve rccjuest for the 
|:d ends, i?iO' provision of i , 
Wiber s «f the travel ^ 



7. 



6. 



ate In conferences of 




9. 



5s Eiiay.tje; n^Ade orjailable 



10, 



■Hi 



f .lic.iliffi of any 
I h/;?cn rt vlol.it i rn , 

fit of T;.-c]itnt5' in 
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A uadior wild partlcipvites in Xhase griev.?nccs pfOccduixis 
slviU riOtbj^ subject to disc I'plino vp reprisal iy^oiuce of ■ 

' . ■ . ' . ■ . '. . , , - ■ ; . V , * i 

/idminH^?ti\itqrs Mvc'thb ixnjpcfwibllity tp consiOor aivl t^ko - 
action pmrptlyi within ^ulhopity Oole^iatcd to thorn ^ cn \ 
gi^icvanc^ prcscTitcd to iherti; ^ # i 

^ ' . -^^^ \ 

Tho failure of an adininUtvaior at any.level t^ ccrnur>1cate K\)(f. 
decision to the teatrier or'fihion withlff ths» prc><jv^^"^ HmUs" 
pennlt.s the' teacher to proceed t^'the next stage»v?K<^Jrt tJie 
Uinits provlij^^ad tbft decision becj\ rendered on i\m 

Tlie'fatlvre of«4 teachersir Okion*to appeal a /kcision'Ho/the 
next ht'jhc'?vstar«' within the p.-oper ttrrte HfliUs shall consti^e 
a wHh<ir'dwal ^nd shaM tir furt^ior ^^^P^^ or; tj»at teacher*^ ^rW^f^CO. 

1^.0. tcaiicr (or gjfx>up of .^^ ^lclvl^ present . 

iVid to be ti!ipiV;Sfntod, rit his optica i I t tht3 teacher elects - 
to l-tiirtipix^gGhtcd his rcf icsenutlvG shall not be a .rept;^-^. • 
/stnuitl^^pr any lieAcher cviganiB^ticfi ojhcr than the i^ion* > .-. 

. VVjen the fri'-iovia/ife^ oiis^inatrs at an a^ v 
hifihier tVjan coc*tiina tor, d ivi^sion head or dopartihen t chaii> ' 
rMn, ■ tho teac^r (or' /Cne LViichJ sh^lX stiirj thj3 "f-^i^VAno^'at 
the i appix>priat€ [^l tten s ta^ of the grievance procodure a^ ' ' 
deislfnated herpint ^ ■ „ • ' ".^ /'^ .... 

lit any 3n5t^VK:^■ where th^ Ui^lon is not i^pr^sontod in thd 
^prievmc^ pVKjcedure, the ackinistrator i^^i«ing decision 
will not I f y the Ihi on in vri t i ng o^f^ tho vchjO lu t i cn of t^rid 
gricYario3 at Vach level , 1% IV^cn rn^y appeal any dc«cis.icri ^ 
vhic^i v)ould either 'to vi6 tenn of tJ'.o contract ■ 

or Lb ^if feet Vvor^ing OdSdititns bf^ t^ tOviei^t'X's in tr.e b-ir-. 
^ "gaining ;iinit»' ■ : y'" ---y : . ,^ ■■ 

|Kn''in('5 ^mcJ c ^'^fe;<'r>def} hold finder th^5 '^pi<:ji^"i<:ure smll fjo . * 
c<<V>Kt<3d at a timcj aid p}aocj vrnich vill affcM'a fair and 
rct^.jc^blt? cpfwtuni,t> for all porv'cfif? ^ in^^hViv'Jv, v.itn'^s&«lf , 
cn tit lc|! t (> piv!t3 en t 1 Q a t ton* 1 « '-'^ n' 6 v ^ ^ Ivc-j r5 np.s *md 
raifojtv.r-ccj'i r^x!; d'irln*^ J5ehcoi Jionirs all a^njlo^'ees vh<^^ 
pivncaca j« i\>iui-ivd shrill tvi cxcuoed| With p^ary, for that 
j:;urprco - * ■ :v. ■ : ' ^ :' - \, ' ' 

Tho pl<KcmoiU of a teacher ort a third year of probation, the 
defffal bf, tenure, or ac^^ on !>rou»jhl a^^ainst a tcach^y* under t^ 
Tcniirb. Act shall not hoi^ns IdGrcdadTfal lino ''it' J ft the prdV^ 
i nee -of IMVi^vsnce prqcC'iurc^ //x^pt as up^cif led J n Section B' 
of Article IV, .liovioyer, a proiiatlonary teach^iVir;n iisv t tiqn 
notified of dcinal of ton>irc or j6f plftceoent cn tHiVd yr^ar of 
\'to\^h Lion vd 1 1 ^ ii po tl \ 0 t.»^ ; C ft ^i/' s t,' r i t tc n ? ; j r- s t » b c n t cd 
on ifktervip,/ Ciith the' Pits idcrktv The tcachor r.sy l:e acco-vc^^icd 
by t. ■ ^1 *m r c p r OS on t a t \ ve i»f t^-^a c h c r s o^'^' s i r e s . ■ ih q 
tcaChc, ddvancc v/ritt^n req-i'Sjt, the Pjr-sidont AiHl ar^r^noo for 
the p^::5f;iJte of tnc ^ppro|>ri4^o Ccordinator^ Civ^sion Head or 



s. 




I 



lm!*vi<JtA» Ctat;v<.!ic.^ h"0-o0uvv ^ , 

Jri l>i<? ^iitciv-it of fra'tiCaVTiina huuircMlri'X^ tho 




■ i 



\ 



. • fittJt Wrillon SUiRo, Collo^e Aii^iriisttaliCri , _ 

a. Any ^riovancf? bo folv^3TxJc'l in writing: to the tf- ; 

eJK^ctm' <3<ia;v v^itivih v^ieco jurisdiction t^lif! ^.rio/oncy ^ 
' oci^ui'ivd withiih ?3 working dw-j of the discovciy pf the 

■ s . : 

_ ^ _ '3 to the V 

teacher ona tixs Uiicn wib^^'iris dccisicri in wHtinp with- 
in ib vod^anji aays of tli^^rcc^^lpt of, thq r/'icv^incci 



b. 



Iho dcAn sJiall return coino?i of th^i'f^^vcvi? 



Secortd Written Sl3<5e> CoUcgo Admin (str^MoO >V 

a. If th^ teacher {or Union) i$ dilisatisfied with the«deci* 
sion at th6 first stage, he (or the Union) cnay rtifcr the 
matter tiiVectly to t^io President by sil8fiiittin<j a copy/ 
of .the grievance aind the <Jccisi6f) returned tjO hifrt by 

. the dean vitJiin 10 worHing days 'of itw^ecelpt. ^ 

• . . ' ' ^ '* 

b. The President, or dtrsfgnated representative, shall 
infoft-i irt writing the aggrieved tcacher» the. Union, 

and tlio iij&an^ihvolved*of h'ts dcffstQn within 10 worjcitig;. 
days of the receipt of Img grfcvanco. The aggrieved 
teacher (yr the U;iion) shall 'ha ve the rigbtv to a con- 
ference with thCiPrer^idont, or his. designated' rcpre- 
*schlativei within ^iils ttr^ limit. ^ / " 



Third written Stage, Board of Trustees ;■ , 

aV If the teacher (or th'e Union) is dissatif^ficd with, the ^ 
* decision of the Presitibnt, or the fresldcnt^s desig- 
nated rcpr<>sentativ(\ th4 tedther (or tut Unign) may-/ 
•refer the fciatter to \he tVard of TriiStees within 10 * 
working days after rcVeipJ of the.d6ci*;foh of the 
' President, or the fresVii/t^s'dosignatcd represe.itative, 
by subwittihg « copy of the grievancer and ail . previous ' 
decisions to ttio Chairtrtan i^f' tfie Board of Trustees. ; ■ 



( 



< * 



A' 



m. 



b. Within ?J <l.y 

- Uiitn ^hv?ll Ji^' 
r \thc'ivvu.1 i-};.-v^ 

lit<^^) StJ^^-, 

a. If Ui<;' Urtiin 1 
tho Union lu^y \ 
V/rltton liolkc 
of tho li03rJ v; 

, rocciift !bf thi 

the rules of I 
ond cxpcn^ei o 
&QaH and the i! 
"to the solo que 
. violation, r:\U4 

vision of ^^lis 
, frci.1 or niizint^^ 
Icies -or frroct; 
§ • of toischers in V 
S opirrfoa vJi th rc 
tr hy U\i to th 

b. y^yn afhitrator'i 
, ' the fifteenth ( 
V of tivt p^irt^cy J 

<fciy eiih9r parti 
of : il£» <>(23l.t<5 t| 
"- If sirh Vritte:. 
, n0t,b£?canQ fia 

T4ine for ImpVef»K>nto 

\, Any agredicnt r^^ci| 

* ^ be impldrcnted as s| 
=1 possible. When corp 
decision ^ill be -Ijy 

XUl. . £XTLhl)fetf ltAVt$.Or ABSCNCE 

Requests ■ for -leaves of 9bst| 
leaves and not providt^d for:' 
at specJficaUy provi. i»d ir| 
be fitade to or for. r teathc< 

A.. Professional leaves 
1,. General Provisions 



€ 



V 



A teacher" rf tut 
the right to It 
l^eft. '^If^^tf; 
• tiOn durino tjvj 
orunfty College 
. 'iing staff ass^ 



\ 



nco with t)vQ coop- 
I iV t^'^ p.ricvjLnoq 



;riti.nfc^ to ,t>iG t«- 

jMptevance*. 

|> uOmltyng A copy :; 

uhncd to hirt ty 
^.ts receli^t,;., 

■f 

pri wUMfi 10 working 
fe: The e^oHevctJi 
rioht to a. can- 
designated repre- 



atisfitd vrilh tho 

f cisiuji of the • . 
tod f rct*:ntotive, 



Xlll. 



b. '30 tiii^s of tJie receipt of U« rriqv.viw tho i-Mrd 

slaali rt<it toltfrtjidoi* it, ■ Iho .iff rleved loacher cr ■ 

• • and tjio Mcn within S wort;inf dv/s^f tho fofi^l action, 

a t P the iJhio% is d 1$« tisf ltd v^lth th« decl si pn; of the Boar-d. • 
vHt^ffic of its.a«)re tl arbi trate Id 0:= Pr-<^ def>t . 

receiilt 'Of -.tht C6cis<0ft f)f the. Ecard. The arbitrator sMil _ 
brsemted».iM tht arbHr.atiofl sf>*ll \« wnducted. under 

fiand Sses of the irbilrator shall be s^rad cqujlly by the 

to Iho so^eMuestlon.of ^^^t^,er•or Mt.'^ ) 5** t A 

, : y sion of'tMs.AsrcePCut, 12) ^^'^J^.^t^h- bt\H?tort^ 
from or nisi nterprotal 00:0.', t.i;,:[>p><cHloh of ywj" p^;, 
• or rroctduros affecting V^e ccndUloM of ^a-i^Joywi.i. 

opikn v^UlKmpact to any tor lin - 
. or by lavrto tb/dtscretion of the Board or adn^^^^ 

. ^ b. 'ibo arbitrator's iJV.wJ dMU Iccctb firal, ahd bindins 0(1 
, ,1h6 fiftc*inth.tl5th):aav telicwingl^^ 

' ^ oT'its dasini mat the aviard not-be /inal^ftr^ binding. - 

• : ■?fo4 v.rittet, notice Is; tl^ply pi,vo . 

■ . ^iot t^eoro final- and bindinp. l-ut stiaU ba. advisory. . . 

3.- T|iiie'fortopW'*0^^^'°'^ > V*^ " ^- . ^ ' : ■ :^ ■ " 
' ' in^ibi^ettt^ht reacted thii^^^ "^"^J^ 

odsslbU/ When Mf.Jil^ons, end clrcwAt^^^^^^ r<^mh / 
: : > ■ ^ . Setllm wilVbe^l^i ontM v^ithSft; thirty r^Undar days. ' 

EXTlKOilO LEAVES OF ASStNCE . ' * J : ." . • , 

Av -_PrVfcjs'l^;iahL' paves ^ : [ : ' ^ ' , 

1. ;-.;r.3l rt'OvlslcnS ' • ■ . , , 

a A toiter rk'.frntrto' fr^iii. Trofuss toiul leav* shall Uvo • 

■ Hc-m. ■ In the -41^1.1 of.-t>.e e»H^u|^iUn.of the «s,i- 

• ,>u,iity Collorjc sh '1.1 bo tne oetoiv, v^no fd...c m .f»l- 
'll«9 staff assiu^«'-i's for thp^acher IS qu^^^ 




1^ 





Utx:4i >\iti«rfi fi'ro'v |n\>rc^->ioi\a teacher^ f.h>i>'l 

^ect to fj.x* i^il yo^.-jy/cdjustt v/U vttifli nv^y bo 



Imlted at )oa3< CO days befcasj 



^ b« rti<3o in^^rUuiy aii<3 s;l ^^ --^ 

. ^tht </vJ thO'r.ejnas'ter iji whldi t>ie lc;\ye i&jSo teimv^ * 
' hate- tealui^ to tx?(iv-st'an exl'inriiocx slVll coastUut^^^ 
t'cr^tiatlcrk lea\4, Failujri^ to i^tum tV .criplcyjr/ at 
Upo-i tiJiw rvVlJ cti tt K'C^^x^ *pli<^ll tciia tittle Ttor * ruMcM 

Wri^fits or rij.ifa <^ccu^ulatc<l ly a teac'.^;/- pHor to the ^ 
effective ditc of the \c«ivo of ai>:i^ru>5>hf/l3 be corrica 
fa«ar\i arid credited tjj t^-.cV>ep tipcii hir, jcjtwn, * . 

c, ^rcadier^ v^io ^iriw*^ (jf^Qt4^\ a FVofcssional Icav^ shall not * 
eligible for aiSa#/r Profcssicnal Lcavo ;i"op a 
ycai^ period a ftc4^ <!5y?lr roit^ • . , i 

Apptl<itior;s'^for fri)f^sskna1. Udve*ban bG^ 
the Prlstdent;i*0ff1c4 fK)t lHer than 



Hoveni^r Ut 'precedlrt^ th6 sefl^^ster thaV the leave 
shall become tffecHveV 



Prof /si 



ssitrjal Lcefvcis ^11 "bo li/^ ited to! 



Advanced' Study beaves ^ . • . \ 

(2) } Sabt>^tioal Uaves 

(3) V beavfes for Ejichanga TteachUig and/c- Asoi^/^ 
(i+>, Uaves fbr Torei^i Country or Mili'3iy School. 

Teaching and/ctf^^; f^irr-'r-nt 
(S) U^ave-. for hvrtU^p^iicn irf Nalu ^Dofonse 
Gmduiite Fellas lip Prot;mA ' 

^ c 



a, /irfvanced ^nidy tjcavd- 




Any tenure teacher with a mlnitnom.pf three years of active • 
service at Henry ford Coflinu\lty College nay be ^r^t^^ed a . 
kave of ebsence without pay for edya need study^for a p^tW ; 
"n6t to exceed bne ye^r.'upojijieeofiwje^ ^S^U^i-' ' 

Any extensioQ piJsath'UavrslTaH be made only * 
action "of'thTBoard upon reconinendatlon yOf the[P2«tdent, ^ 

> ^ i ^ 

Sabbatical U^ves \ ^ 

.Sabbatical bfeave ^.all b^ interpreiod leav^ fro^ duty 
granted to ait* teacher after seven y^r^s of a\tiv?e ,$^rv- 
' li^' 1ji the IfeArboni PU)U^ sMri hunter 

6f years as VTuiy be permitte^by arriohdrfcjjt of, pRsent ^v) , 
* M l^t four<)f Which jnust^ atiHen)VR0tx3 Obrrrmiilty 
XQlUeCf for the pgrp^ of irt)rovyig^ iilstriictlon.^ If *. 
teaciieio vho oualify 3>der the fcur year provision do 
not fill the ^oota theri' the four year provision shall 
be walV6di Saifcatioal Leave inay be granted fcr <3ne 
yeai^ or for^ Cfws serft^ter as Jn^ b<i recortnendcd by the 
; ■ Pr^'sldcnt and appi^'^jd by. the &<Mrd. 






Jit vMclt^v/ bo ' I 

f ■ ■ . . . 



of ateiCTio^ 
; .least ^0 jd^v 



i todcloxj prior to tr.*2 
I rkC^ carried / 

|> up>cri liis UfTi,, y C 

Icml J^avo shall hot 



vJ.M^ Match Ut or^A 
thai the;-Ua^ie 




15 



r^volV c? f« tr^v^l c^^itfri With 



d to : 



1 Hilit4JV^<=?^<^^ 



KhrcQ years of- active 
fa my be granted. a 
ccd i^tudy for a period 
y^utlon of the Tre^ldent 
|^»Jo only by special 
R:i of the President, 



, of • V . ^ ; 

.tho tiJiiC» tho Itvw toKlns afHl cucri reinunoratlon not to 

SInScc A^^l^.G as U in <>ricct.V tcacK^rs 
, no^wi Sabbatical lA>v^ , - - * :V ^ 

. .Ko^. ii^f^ thin' tvx> i^Si^iof to:^ch6if IfeniV rorxl, 
L^iiilnU); CollcKoihU ^'^ ^ 

dtiy yeor. \ • ' O 

for S-ifc^* . 



In d.3tcminlnj5^^5 ixw»ft>i AUioA^ on roiuo^ts 



v 



luVf i^t of i^a^y^t 

j^iMJiUvl^for on<3 
v iw< ^ f /Ki id by t> .o 



The extent ot w;ai>pAi»^i^.=», K'"'^'-:^^*"-^: ^ 
■gnwth; contribution, an4 success ful'servioc-^m^ing , 

' tho pretcding seven .y<sarSi . . ^ ' v . 

-(^p";it« extent to'Wdi:pl.p5;r.-i^nitte^^^^ 

■ whilQ c^i ioa^ aro -^iof mitq and «du<>atiwUy x^-, 

(3) -IT^^ ic^ngthVof unii>tcrn^^ 

^ V.^g th^^^^ divisicns >^6partment3 of C^a^^^i^' 

U h Usc^ j^tcd t^b^xUcal - Uava:^sba 1 \ not engage in , ^ 
t^Stl^^ vhile d^.leaN^ withc^^th^ a^^^ 

not intcw^^re with th^ pop^vi^ of pi^fossicnal irn^^wcf* 
;:5eht CftV cxc^^^ted, ; ; * ; ' - . ^ < * 

a. A teacher who 'does not rcturh to rciTry ford Cori}unity ^ 
£<)Ueqe for a period of at least one year after co^oUU 
Uiq h% S%dt\tl\ l^ave ^HU rolntursc the Board for 
all n^nldS r<?CGiv<:d frcr.t it ^iurln^ such lcaye, ; - 

learn for Exchange. Tc,^::ch1nj i^ncJ/pr Mssiiji^i:icr^t ^ 



a. 



After havlng^mcd t)iroQ y.NMS aj^Hcary . 
Collccc^, a terture tc?chor nay i)e Juntt^d a kac-mr leave ^ 
fcr t>ch^*igc Tcacliina ard/cr Assl^n-iont, ^ 



1^ 



i4. 



7 



Si- 



siiii 



rf;. 



^ of 
•be 



- Ihc ulariJ^ foitiulaicd t>^o onjcc of. !)« UuUxi Stales 

I'^jii^u-i ur<k>c 0/: cOi-^lrol of th? hcTK! district in inrnUra 

i iii^fuU effect. ■ ; , - • - V /' > V 

, ' • t 

Oppoz-tiKiities^ for Exch; " Teaching tn<\/or Assfgmucnt 

' j ^ - / • • ^ 

5, U^vt^ for Foreffjn Country or niUtary §choolJcaclvihg 

»nd/or AssigrKii^nt, ^ - / f ■ 

a/ After having served three year$ at tienry ford tonriyntty 
Coll ego, a teacher may be 9rant^d Leavt^foWprctgn 
Covntry 01^ HilUary School Teaching ^rd/6r A$5l9'^'€<^t 
' ' for a period of ono yeir upon recont^ndalton .of tho 
. President/ Su^h leave t$ subject to renewal 1 ^>y the - 
Board for,>one ad(!H:^naV^ear; * 

'b^^'Any re<iuest for $uch leave, shall be Judged by the t 
* ^ President upon tts rnerltSf nar^^ely* what benefits can 
4 be derived from such an as}tgninent* 

c. Hot more than one per cent of tovrhcrs at Henry Ford 
Ct nunity CoUcgcu^^U^be granua scch leave in </iy 
; A oncj ye<ir, ^, ^ % * 

6 /Leavcs'Vor Participation In ^^atlor.. ' Oef.cnse Ci-^duatc 

• a^ National OeftV^se Graduate Foil cv/shfp' Leaves. may be 

^ granted for ^ period of thrpe years or any part thereof 
for successful toflipletton of a ^radyAtjJ^progrw-ltr/pui*-^'' ' 
suerice of a master^f'dearee or a ooctor's de<jree upfort. 
. , the recofitfirehdation of the President and approval of the 
Board. * • 

■■. \ . ■ 4. ^ ' ' ■ 

■ b, ' Such oonditidis as ^pply to SabbaUc^JL lljeave shall^pply 
to thOOT loaves exocpt ithat these IcaV^s rrtiy bo extended 
Ji^ tJirce years or 4 ptsr.t thei:>cbf * ^ - - 

Personal ijeaves « - ; 

1* Gen^l frovisiciw - ^ 

a; A teacher rctuitdh^ from'J^roofval Jjfea'/e sMU have th<l ' 
rii^t to rc'tuni to ^ divisicinf 6c departinent vhieh he . 
•'f left* iri the event ot the^climinatiofv of tho f^oelUcrt 
r^Juring the irtterimi serd<^ity at Henry ford Ca!rttir|vty. 
. ' CollcJgc shall be th<s detcnni/)lrv. factor In filUng staff 
V assifTVrcnts for which the t^ 



I Day Ki ef fee 

C. K^tv-fit'^ or"» 
' effec'livo a 

' (irtxteMc 

Causes 

2) leaves 

3) Child q 

S) HiUOart 
W leave? 



2. 



' (?) Aeaves 
tx tended \{eUil\ 



a» 




0 



C> tended Ho. 
falling viU^ 
teachers uf^^^ 
the' Preside.: 
shall beih- 
diagnosis b>' 
Le^ve rhay.b(i 



3. 



A roquciat ft 
to rettan tc.^ 
60 d^y3 bofc| 
T$ to tomug 
date of O.j 
ment, eub*» " 
Koticos of ] 

'^'^ / ■ 
Leave for Care i 



leave may hM 
members of 
teacher^rec 
by the 8oar^ 
president U; 
Before the,: 

11.0 ir« -xllc 
wifoi child 
patents, am 
associate. 



1 J\j()gOd by t/^- Pr^siOcntL 
* }ts cart IQ Wed f-^jm. 



3 icscUfrtj ;st i:^my Torxi 
tT ouch Icaw in (Uiyon^' 



r 



l^ry School TedclMng 
c I 

atilenry Tord Cocununtty 
i:d Uavo for For< i9rt 
I V ^ ng pje\(i/Q r. As s v ^ t itnen t 
^rcommendatf on of the 
|<: to r6ft<5".va K by . the 

u ■ 

I be J< '-jfid 
ly, whvi bcrtcfi 

:2<hcrs at Henry Ford 
ted such iPAve In any 

1 Oe^/t^sc Grisd^ate ■ 




I -sh'p lc/c"s may le ' i 
^ ;€>ts or l<7 part therr-of ^ 
■X^gva^fudt J program in pur- 

Jenr^nd^proval of the ^ 



l5i:ili<-n of Ma i<-:i'on\ • 



b* (J^ ix3tum fi^rn a Pcio^Ai^ leave a teacher shall rccoivo 
ojy rpgularly schcdolea salary iricrc.\se granted i '^xcluairg 
. increiMiiUS (except in th^ ca^ of-KiUtary ^ FVsaco Corp^ 
•Lc^ivos fco vhlch i.^yvlcd incmncri^ ^haU bd ff^atVtetl) i £y|4 
gKiH bo subject to ary ccneral fialajV MjustnwUa whid^ 
rnay ,bo offectod. . • ; 

c. 'Bonafits ■ iyh^^* .icpunulUcf] ^ ai 1- ^Vr price to tho 
offecf'^/o > to of ^'jo leavo'c.i^|ibancv--lia)^l bo o-irrlcd 

^ ■ ■ -.-,»■ 

d/ fVsrcoml liMws Ghall< bo limited to: \ 

(i) extended ^kaUh leaves, CHjq to Phys; al uc-r.Lhi^ 
Causes . • ■ . ' - ' 

(i) U«ues to Care for 111 Members of Inr.ie<liate ramily. 

I (3) XhUd Care leaves >: * : 

r (4' InvoTuVitary leaves 

1 5i HUltary ,ifid peace Corp$ Leaves *. ^^ 

(61 leaves for Public Service ' , \ 

I ,(7) Leaves for Hat1ortaV or^ $ta\ . 

.Extemi^^ Health leaves Due to Physical KoAtaU Cm os | 

.VT^tendod HeaUh leave Jue to physical bfvi^m \ causes not 
^ filling viHhlh Slck U^e Policy F^y be grated ^o tenure 
^ tcacheVs M(5on requ&tt >y t^^e teacheti rccocrmend^tion by 
^ the Presideat, and approval by the Board, Such request 
shall be in wH ting and shaU be accoinpanl^d*by a wr^tt-in 
diaqhosU by the dttot\d1nS physician.- Such extended Ik-alth 
^ telVe may b^^consfder^d foV rencv»aUannuauy*^v . 

b, A rcqoGSt f or an ^xtonslcn of .l^vci or notipo of ij-ituiticYj 

to rotxjm mist be mcJe ij^ writing ajid su^^nl^te^ at le^s,t 
V . 60- days bofci^ the c3id of ee^tet^ ifl v.tii<3i th« leave 
xs to tetmir^tei f'allure' to return afteru^en 
date of tho leaVe will obnstltute teminatiof\ of f^nplcy- 
^ ■ n^nt, ^lisjoct to the prcn^ijlcrls of t3^,S^^ 

" j;oticft9 of ijntcntsfr^ to return )^^t bo :iicc<MT^ictV b^^ a 
/ ■ Sector's stiUwrerit £»tte3l3ng t>*^ teafi^^^ ^ . 

3, Lcav>2^f^ Cax"^ of ni hanbers of thvs Innediato^a^iily , • 



a. 



Leave ik^y be granted to tcfrurc teachers to cara fdrjill 
r^ojuters of , the kv»i^*diite fcM.Hly vporl rt^^uesf the v 
teacheV, 'recor^i^onclatv ti by'tlh Presfdcnl, sod approval 



by the 8oard. ^Sufficfont proof rmt be sub.iii ttc^J to the-. ^ 
President that leave or extended l^avo js «£ces,3afy/ * • 
before thij; request will b^^r^nte^. 

Tho S7;^H5iat^ family .^hall^ Jxcstiiied ttf inclir^^i htv^^bnd 
wifei chHOi^ni fat>K3r^, r.iotJ^J, Ix-oOv^r, slsti^ri ;^,m?^d- 
Qrr nl^ rn^^ty' vnrM I'J olc>:^^'cl^ ti ViriXi tXfj^i c^o_ 



iERJC 



I ■' 



J 



2^ 



1- 



! 



4# 

lii 
m 



4, 



^. A request for an cxtr:.-,io^ of to/'ve or r^oticti of iriltntion 
^ to rct.Jrti m^bt l.o r-c-saV i^, v^JlIj.j anJ su^M^ltr'J Icosl 
'CO {.'eforc the end of tnc sci esUr jij wl)f/-.h t*;c Uovc 
■ t(> tcnnnatci, failure to rcturis afU'r ton>i1fvHlon date 
. of the Icjyp sh&i\ constrt,t;tc teri^iinatiiit^ of ^ir:p]oyi^cnt» ' 
, subject tt^f tlio prov Is fo/ii of the Stale Tenure kt. 

Care Leave ' . ■ ..^ \^ 



a. 



b. 



A tenure tCciciicr Viho l-eco^te^ U^gaUy ir«?s|.ous1b1c for a chlldj 
gfvcs birth to a diild, adopts a ciiild or a'ccjuires a child by 
rr.drria^c Is eligible for Child Care leave. * 



Ci 



5, 



4 



Request for a Child Care Ltave sfsall b« 5ul>fnUted In wHtlng 
to the President's office filnety [%) days pritr tp >Fe date 
leave Is to hc^jirit ooless ci/x:uf..5tance$ c J early preclude ' 
opportunity for such notice. 

Child C^rejfcave, wf^en" granted, shall Initlallv be for what- > 
ever jiorti/i rerr^lnsVof tHe sc>^ool year In v/h If H leave begins, : 
or for tijyentirety of the school year, wjt^i which leave begins. 
Such initial, leave shall be subject to not rriore'thaa two (2) 
annual one^year renoN/als, I * * : > 

Request for* rcncvval must, be ina'dc to the President's office, In 
writfno, at least ntgpty (90) days ijefore .the end of the semester 
with sihich leave will .expire* 

fteUm frorii Child Care leave^ other leave provisions of t?ie ^ v^^ 
contract nob4ths'te^dtng, w1U be to. a comparable position In 
W0 Henry rord Conirtiunit^ Colle^e^ not later than i^/o years from ^ 
the en'* of tlie school year In v/blch or ^Ith wljich leave Jifganv 
rallure to roGuest rene^val, and/or failure to notify the ' 
pres Went 'v office fn writing of Intertt to r^turh,^ at least ' ' 
ntnety (90) days prior to the eod of" the final siirister of ^ 
Uavcj in response to n<)'t1f1catioji by the Personrtel Offke, ' 
wyi eonstUute tennlnatyoh of CTipldymont. | ' 

A returrt froni Child Care Leave prior to the 'expir^^tloh of the 
;1eavf shall occur 6nly feitfi <he consent of the teacher and 
the approval of the j^reslffeht. 

> ■ ^'^ ^■■ " - " ■./ * ' " 

Involurjtary lea^e-'. 

a, JA.teicheO}ay:_M-.Ci^^^ take Involuntary leave when it 

Is apparent* to thoT Pr^sijeht CBVt ^fe" teacFeT fs~^^^ . 
_able physlc4Uy Atl4/or-tnerLtally tq^d^ his duties Ir 

a corip^tent Dar^n/r* % 



f. 




b. With theappro/al of the aoardj the President may request in 
wrUtng that/ny teacher take a physkaVor mental exatnlh^tlon 
, it Board i&xp^rtse.i the /resul ts of which itiay be tis^d (or 
■ . detert^fntni/jhyoluntlr)^.^^ J i-'.'^'; 

C> Wh6n if) 

shall byre^uirfedi/qne physkl.aK shalVbia Selected th^ - ' 
: teaoher; one sel<?ctj&d by .^he 6^^^^^ '^^^ 
upon by both parties. ■ • ' . * ^ : ^ ■ 



.d. A 

ti. Any ' { ^ 

• ■ : vity^. 

. feaJr 
■ wj^ii 

' of h 

bi Keqlbrl 

■ te*icJi.^l 

beydK* 
< XiA^ rr 

d. When ai[ 
' /' to exq 
V 80S rd « 
dUier 
se^vic 
servlc 

. . stitijt 

7. Leaves for 
a» A teact 

office 

' * prcjvis 

tcaoic 
* ■ 

» teaweii for 

r ;: .ail ' ^C.lC'i 
. . : ■ '-^ ^■fe -tji'f 
=.;\ tlorl c 





" 'jvV ftotljce of fnteiiiion 
sulftifttc-^J at. least • 
: r In \ih\th tlie IcflV^ 
S.fter tcmir.Ulon dat0 ^ 
I tlort of CMD^oyronti 
. |ie Tenure Att. . 



{ responsible for'ti chllid, 
{id or accuiros a cnild by 

\ be'su'jfnl ttod Ui writfnj 
1^' <kys prior \o tlio date^ 
r.cs' clearly preclude 

i 

|l Initiany bo for wKU- 
I ar trt'Vihkh Iw.c begins j 
[i r vfUh jvh J 'th 1 < . ve .bcgl ns . 
,f o not r^ore tl^ar^ tv.o (2) 



rhe P,res1(iont's off ice,; jn^' 

■ f - * 

leave f;r>ifi's1bn$ of the 
a coopvjra'bic position In, 

t laUr than two years from . 

=ir vfHh whkh leave bcga\|. ♦ 

j11ur<i to Wify ti)e I 
nt to return, at lea^t' 
til of fnal s Cities tc(* of f. 

V tl.e PcrsortneV Officii 

)* tho nxpirattori of tite 

t of tbG tcacFr^r and r 




v')Tuntary Leave v,lioi> j4 
^ t'.:^3ChGr t$ no lonoer' 
^c))a>{je his jlutf^s \(\^ 



Vcslrical : ay rtqusst , 
^- h vvj ?ic? uscJ for 



j:j:-^rt of U.rr^ f ,/5it:iir^s 



■ ■ ^/ 



' .. ^ ' . . . • . V .S3- 

: . ,* ■ ■ * . : ■ V: ' ■■ 

: /d, A tcach<3> r'CQuest^1g rett/rft froflif Involuntary. Leave ray 
return only upon the /ccocyt^cndattpn o^jthe President and 
by appcovaVof thVBdai^d wUmn the provisions pf the 

< < ^Utk UmH hcU The re<5uest to* return rnust be inado at ^ 

' * * least sixty days prior to the Y^turn date, 

6. HiUtaiy 3A<1 Peaco Ccips Leaver ' 

^ a» ^ny i at l>nty rorOlCcnrmity CollegS il\o nay en- 

' list i>£^ U coisciipted into th<J l>3fen^e Forx>j5 of th.^, 
' tht^.^i States fo^ndlitoay ecrvi<i6 cr training or^ into ' 
I tl>e iVa<jo'Qorps sti^l J?<J. i^if^sUt^d as ^ r^e^lar teacher 
I .with fviil ckdit indX^xiing Ary^jiaV in^^ ujlt^r, tl>o ' 

• salary "6<^^d>jre* <ReJ^$t-Titcr^t eh^U bo ccntingc/st uix:n 
■ '^tt^sn ro^uN^^t .siipportod by a acctdf^'s ©tatctn^nt tKU . 
e.Md cippUojJ^t is fuliy' quiXified to pe^fm t^o^d 

bt K^ -iUj'.t ro rotidrti fton Xeav^ i.UiSt U made at Ic^^t pixty 
f ■. t\ ys pvif r t» tho t<i?,innine^^qf tho s^.-.'O^ter in Mhich tho 
/ lc 'ichoi» iccjuests ,to i>stui7i/ \ 

" V - ■ . - . . ^ : A ; ■ ■ ■ 

Ci In^ iiKint credit foi^ Military U^i^vo shall not ^ixVnd 
■ t b6v tiii^ of original (JrtUstJfient br' 35^^ . 

til 5MTy to, dischat^ the teacher* s jnJ Utary . ^ 

4 d. When an enptoyee tnust take ^©nporiry Htlftar/le^ve (not *■[ 
r to exceed 14 School days) durlM the ichooVyear^^ -the ; 
. X' Bo^Vd shall cofnpensate the teacher Involved for t>i| 
y dlfferent^s between the te^ch1n9 pay for tjje period pf 

service and the. mil Uary pay for the weekdays of .rail lltary. 
* - - service during sthe^school year,' and shall provide a sub- - 
stltute for his position. , . " 

. 7* leaves for Pt^jllc Wrvlce ^ ; . ; ' ' * *' 

' ' a* A teacJier bo granted , . for PiMic. ^civico'ch on 
c^nnuil baiil^^ if oIect>;^l,cr appoi sted to : i^^o 

officfit subjecVto sufficio^t notica to r.^e^cii-^xate / 
; ' pxt^isxm for repUai^rrnt-J^tv *>ich leav^ $.hal)s4iot bo 

ext^iK^tiri boycrtd A s^^oond yi^airaml tha rc«;uest Iw.ex- 
' tea's icn rAtfit "bo ratte in widting at least sixty days 
■ hctiocii the cxgimticn dito of tl^e orifti^^^l loava, | 

b. K6 ^liora tJv-irt ona tcor^er shall ba allcu-^d fiuch IcavAJ iif" 
-. aj'iy aio ycor< " " . -. • ,. . 



8. i^^av^ for Waiicn3lj. St^t9 fXity - " 

' a. <i ti^richo'r n\iy ba ^i,nir»lc.d 3i^-Jv^i for K^ational or^Stala ' 
l,lo\avCuty fcv on 3. year, 5u^;ject to ^"^J^.'^Sl i«"-rj*;wa). I^t 
. ; Ahc^ <\vr,,x<iX{ci\ of tliQ k?o-jrd, fop rcrtflv^l ntnt 

iitn of ^my yt^ip c>f ic .vak r:o iori: t^v^n c^>> tccd^tar 
. - ' li-all l<j alKK^d "^tVo at. ajy cno ifjvj, - 



ERJC 



/ 



'b. A ir/^r cffcU J U>cjfa<i>^ in Uwl aba wvlJ ij-i^ 



• {^r ititcii^i:* to tomiJato such; Ic^n-I; ii^i'lt nv^a 374 , 

tstc-r in v^Tiidi ti^-' t<rn-ir.\ti<ii of kt\w i*; to l>'- | 

fach fall^lro tcacUf win be aUos-cd 3 to%^r|fr of personal 

A. Personal busl.oss"iJ^>?^v pcovidv.' fcr PDrsonal ^usuiess of a - 
non^profU nature that Un^o care bf ^^^^^ 

" hours, rlhen an !K5tructor iii^<s use of a personal buslr^ess day, 
r^'a^su^ct by the-ac^a1nt^VretH^ar.a l^o Instruct^ Vfat tho 
activity In whUh he 1$ cngaaeiTbtTln^Oay s more uportant 
than hH teactilng r£sp;)n5lb1Hty on thaVja^cular <$^y, - ^ ^ 

e In tK(A^verit^ teac^e^ is c-onfroVit^Jd vRivV dc^Mj tho fawif^ 
* wUh ^ reouircd court appearance povsya.jit to subpoend^wUh the , 
neea for care of a te^Ji^r of t^re fariM Ty or -wUh c^tastrlipUic 
events resuUtng In ki^ln^nt danger to farfrlTy or to non-buslncsS ^ 
m-oplrty, itnd iias already expended^bls rtrsonal business days, . 
thOrVsidcht r.^^y grant addUlonaVdays rot t6 exceed five, , , 



JURY ourr 



A If vo of absence, shall granted 'a teacher calUJ for servicc.- 
pfoUde-t that th/Uoard sb./l cnly be ob1i,3ted to pay /r^unl qqt;.! 
to V.e 'tfference t>etwcon g teacher's siluiy as ,<:«^e^ a dally x 

tasl5 at,d-th<? dally j^irMuly foe paid. jVc 8oar0 shall only bo 
obli9ated% pay slid djffrrcncc where the teacher cooperates-' 
-the adninistratlon in seeking te be o/cus^ froi.i such servVfe. 



SICK LtAv V ^ » ■ % 

The sick Vavc bank of eac^i teacher shatll be frozen at the 



' b'5'lante eccutnulated up to and fnolyding j)une 30^' 1306. Any ^ / 
'Dearbo/n SchoaV District teacher w'lo transfers 4 <J Henry ford * /. 



ttKTiiiiUy Colvfeoe will'be Credited viUlT any unused •s.ici; leave ^ 
aacufiiUlated to tlie dat^ of tra.nfer, 




2S 



B E«h tciclier 'shall ba credited wUh one <Jay of skk leave for cacti^ 
■ Sh Tf criEloywcn.t at thd bealnnjng of each fiscal year. The days 
iO credUed snaU 10 non-cunwl stive, ■ 

C. n\ sick.Jqav* in excess of that credited In the above narajraph 
shall b<! c^iaroed against. the bal.wce- accurwlated op to and 1n- 
cludfha June 30, 19C6. When all accunwUto^J sIcOeayc has been 
. oxh istel the Ic^cher shall be entitled to WeeUy Acc dent and 
' Sitlcneis eeneflts as described under Article XVH, Sowtlon I. 

0. CrcdUcd sick leave days raay>bo used prlej' to being oarnedj hw- . 
ever, any unearned sIcVdays that have been so used wll bo.de- 
. ducted frya the final pay in cas.e of tenil nation of efployront. 

f Sick' Icsve shall be orantod for pijrposes of Ji^'J^.'S^.'llyr ' 

^' A teichir v,ho tkgs an.entend.d sicti leave of noro than c-i ( 0) 
consecutive working days'shall have and, upon request, pro^cn^ to 

h Seilato sur(c?visor f f«^"f.^?*Ll!;^?J'^U''^*''''" 
rlitn^ Ws return to work before returMng to work. 

F - TeachcA WiployCd In a sunner sciiool program shall be credited with 
' ti«o d,6s slcl; iwe, ron-cuff.ulatl_ve,. ^ 

G Teachers ^*o arc ne(nb<?rs Of the Cargalnlng ^nll employed iP,^ "1,?^* 
s^hoorprogrart^shall be credited \i1.thn,s«> <iays sickf'eavr for each • 
year ttiree in RTI}, such days to bo , ori-cwrulstive and to bo used 
• 1n connection with, Continuing night s.cjiool asstijnnent only, 

H Sick days Mill be taken in one (!) day or one-half (V?) 

^nc-hrH n/2) day u-^its vJU be used tn days when at Icist one 
c as nd tfr pne-half,n72> the scl,ed^ 

, ,,h1cht i- ls gr^MSr/are .jet. it th ^'^^^ f,|f y'lll be 
' for a .jivejj day is an uneven nuniber, i .o one-half n/«:} stiai i oc 
• . adod ofrSo'imjaVd. hal^day cor.'<M-taticn will bd used for 

U.-artan-4 and counselors when 1/2, pr the closest fract on to /?. 
th^lr 'scheduled day's duties are mot. Full-day ccmpytation w 11 
. used {n l^e instances when less than the scheduUd d.tios outlined 
in the 3 previous sentences are Met, \ ^ , 

1 ■ ■ ' • ■ \ • 

- - , • \ . , V 

SCVERA'JCE PAY ' ' .. \ \ 

i Kny iprailar' teacher who retires jnd the tstate,of one i.hq dies 

^* u ?lV- 4 oyed bj the Coard shall be ' 

6s aciU% service. Tor punoso.'S, cf cc^>r.iitation of a u^/ s [^y Uic 



The Boar J shall cerr;y M cn'i- Ccxii{}2ri's,'>tiQn Insurance s'o thaL^ 
a teacher dlsdltlcU froi.<"an injury or diseoic duo Ito hH c:!tp)oy- 
fnont fiUy . receive radical attention, and weekly knefUi v/liile 
losing pay. Such Insurance fih-Jll cov>?r all benefits reqtiirod 
by llicliiyan^s Uorkuit-ri^S Co.^pC/f2 5tiyn Act. . • ; 

IrJcckly Ax^cuknl and Sickness Ccnvfits > ' . 

Ar.y rccjular. teacher v.'ho has used (is 10 allotted sick. days for 
a given year and has used all of lils accuj5iulated sick"" Icave'^shall 
receive vcekly accident and sick Icijve bencfUs amounting to 7Sf 
of his to/itract salary payable for* as lon^ as D2 weeks if. a dis* 
ability coiijuoncln^j during the tet-5iV of the policy prevents him 
frofiV perfohiing h is usual v/ork as provided in Hiclii^an life 
Insurance Cffupany ''I tichig^'n Teachers Complcm^^.hl Accident and 
Sickness Plan^'. |f ^ftcr C2 weeU he is ioU'i/ disabled ^Thd 
house confined, one-half t^i^ weekly benefit sijall be payable 
fpr ^*s long as 52 addition 0 weeks* . ' ' 

fccidental Death Of* Dlsmcooenfient fe^n^'fits 

The BoArd shall pay the ful I premium for accident il death or 
dismoi^^benicnt benefit? for^cach teacher if ho "shall sustain : - 
any of tbe losses listed below wUhtn fifty-tv/^ (52)^ weeks ^ 
after an accident! ^ ' 

life * $$,000 

8oth HandS;Or Both Feet . ♦ T^, , • * • $$|000 

Sight df 80th Fyes ^ /; \ • ^ , $^,000 ^ 

One Hand ahd C 13 foot , . . , \ . » • . $S*000 

'.lith'-^r (la^id.cl Foot ind Sight of One' Fyo • • >S^OOQ . 

A Hand, Foot or Sight of One Eye. . . » • . |2»600 

Thu'-^Tor Index'.FIngcr >1,2^0. 

Group Tcm Life Insura/cc 

1. • The 6oar<l will' provide $1^,000 groCp temi life Jnsui'inc^ 
tor each ^ployfce.^ All chipl6yei$;tcnned re6ular^^"^ 
by contract provislbns ^Yi $11gibl&~ fOr-such insurance, - the 
^►ploycfe wiir^i\ro11 and designate^his bejt^ficlary on the 
proper application forpi^ v . ) 

2,. Covey^age to^ rie\i efriployee$*w111 lecon^ e/fecffve the fJFst 
/'*of thejfiiOntK'foUwfing ihe bdginhfnO^^^ e<nplC/yrfien£, - 
^provided th^^fijcJ^^sary enrollnTent^OBii U^sfi b^rt fiUd , 

3. tn;pY6y^es 'b^lh^ UiltiiVi^t'^d 6t it)i'ip^4t refej'Vlnf^piyrEVl 
cfiocks hh\ the b^i\bn of 'Jppfy1n4''fdr coverage un<fer th^ ' 
policy on a direct 0ayment'basi$ ondorHh^ >uUs ^ifcaHis^it^^ 
by the carrier, , * . 



■ \ . r ' ■ ■ ^ . ■ ■ ■■ ^; 

itosrital-Surgk^l-ilcdical Uric-fJts* 

1, Tiic^ard provUo'covcra'j ? for hosplti!l-sjryUal<icOita| 
boncfUs. Covvra^cs shall be V^o haspUal oxpcnie Un^f Us " 



io that ■ ■ P»*«>v,V«'c^ for s^^d-r/lvote acccr:^odat1ons und 

hH PDploy-' . - Jlosr.itarxaro Ccrtff Ical^jJf IMichlyan KospUal Scrvke withlivr #2 

iUs whik' "■ ■ 'ostorrcdkal and tiije sgrjkal-nH:dkal expense bone/1ti pro- 

1 r cquir'.'d , . . ^^^[•J "nJcr the Inployrncnt Wjp Uc<icf.tts Ccrtlfkato of IH'chlga^^ 

i- . c ^colcarScrvke Adtfri'dstcr ItcdtcaV, (IVF #2:^ prcscrktiork covcraija 

■i- : - . ' with t^io 5,1.00 dc<iuct-i(.1e and flC f{i«Jcr, In^addttkh, full rayru>nt 
. . in tilt fon.i of reffiibursc-r.ont for tho F h^dor will bo r^ddn 
... . O-Mii^-iry and Ounti laccordlnj to tlio procedure tstabHshed by the 

< diys for- • 1 isfncs^ Cfficc. This i/Hl !nclu<ic frcscntatlon of cvMence of 

r Ic^vve shalj ^ ^ y^^ymxt ind cstaol Ishmont cf ellgfbiJUy of tria dependent rider, 

■alnq-to - A V ^ " v: - -'^- ■ ; ■ 

s if ai dis- ^ <^ Tlie board v/Ul rr^Vx- n>on]thly contribution for the fcllOk-Hria inon 

v\-nts Mm ' , • . tovcv-age on boMlf of each subscrlUliv opp)o/C'0, toward tU co$t^^; ^ 

j(i LlTd ' . .. of the Lospltal-stirgicalTit^dkarcoverages dcTVcrib&d above equal 

;ii^6 " and ^"^^ subscription rate or frcniur.i c'^arge for tie ciassifl- 

i 1r -nd - ' c^tkn or cover ago to vjhich thp.of.ipk>ee s)iall have subscribed 

I , ]Q t ^ . . ^ ecccrdino to nKirltal status and the nuhl er of J-.is dopordents, * 

5 * provided that such covcraoe is not In Gj<cess of the covorao^ 

I * ; ^ ^ : - • ..described In the next paragraph; j 

: ^ • . " * 3, The cover^3e for which the Board ^^111 contrk-jte ur.(.er tf^e fore* 

t^&ih or niay be, at the er<ployeeS option, protection fcr (1) self 

ust'iirt ^ 0 oi^^-Vi or (2) self and fanily (ificludino only sf^o^iso v5d eligible 

^v;»:ii?<$ X children 15 year i of ag^ ano urior). Coverage will only be pro- 

' . vided if proper iMn oil' leii; fomi and/or contract revision foms 

I ^ ' N ^^ivc bcnn properly filed ,«fth the r^yivH fi-fartr . 

;^.fO . ' , . ^ . , 

noO ' > r ' ' : V 4» For those c^r.nloyees V!ho do not Uos Ire the above covii^ ie, the 

iOO board s^lll » ^Ve r.onthly contributions taitetro Hos <^ ' 

UOO ^ pitol rtan 'CGjf<^ba1f of subscrfbin^ cn'ployrres, tc arJs t^e 

OOO ' ^^o^'^ of such covivagc oii-^tfie sainc ba*is and subject to tie 

ni>0 ' - * < - sarnt HL^U^UIons as ^re corlalncd^-above. This cover igo wHI • 

ivSO ' l^e the 'VI ccjuival of the above bt^efU> tnsof.ir c% Is 

{ r - . possfblo* ^ ' 



• ' ' * tnployees ilby t-aroll under the "ne.yNn'rc" claus?^, \/nhin trirtv 

' ' • t^ays of the date of qrifijnal citpkyinent, Subs^^^tnt opportunr- 

/jV.. tks to CI roll in either <^ t')e above plans shall le provkeJ 

only dJr\n^} crrollpient pirlod^sr ecif led by the carrier. ' 



XIX. CC^* NSATIOit PPtNCieiCS 



;;,^[ • /. salary of full-tire r^rulcrs of tho ba.xjairiing unit ^l^ll le detarVirtd 

ri]ty ■ I'y XhQ tcniis of this AijrtonciHMn respect to salai^v 'sChc- K^le crd ox- 

pnricnco 'ifid rjualification crcdl'cs.- The salaries of pirt-timo nor.bcrs 

' . ' of tho har';.ikfno unit shall be ii(ikrnincd in the sar,;vst";ndard'^^^^^ , 

* , f orner as tv^.:jsc of oUkv r,art-11r..o tca^^hars, except thav such rr.r.^ 

M',v ^ shall, a^lvance cn tb^ s-^lisr)^ s<;redjk iiv^.e sari.' way as fvll^ 

l.t^M.i.'d ... \ , . e-ibPrs of the l..rxi>ir.i3f liHit, ' ' 

b*. ln*Uj;3-]i71, Vpiultr co. s t,ni ffc }Mij tO t-u^c u^^.rtir<J an o.VtiiJ 



■I ■ 1 



■4i 



I > 
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C. 



I. 



V, 



U Sq)tc.V>r chocb Kill ho f-f'i to U>osc r...r.yUn-i ti 

cl.-a*wni lo pHid on rrid-^y, June 6» VJ^y.; 

Whp a scheduled pay day falls wltjiiiv the first three davi of a 
$cfo.ol vacation pcp'od or on a v;cckcni; paychecks shell'Lo evatl- 
abie cn. th& last tcflchlno. day prtHe-Ung the school vociJtlcn 
period or vc^VvmJ, Ciurlng vacation poric^s, paychuks shall bo 
avatleple et the Business Office on thj scM^lcd payroll dat^s; 

Tfie (ioisrd shal 1 pay on a current basis tho^iO ftiontos earnod for 
C5<tr<i-^ay for cxtr^ duties v/hic are yo^j>- long In nature » Ihose 
rc^ponsfbinu^^ which arc not . ar^lonQ shall be patd fo» at 
ti»i> ofiJ of IK. activity Involves 

The salarjel «1) tcachei^ enploycd for the surrjncr st^ "^ol sessU 
^^''^'i^f P^^^^^n j?iuallincnt$ on the fouft^i «nd efghth Fridays 
respectively*. %, . ■ 

ext^^.duty ^y: ^h.aU be paid cn sciv^ouloJ fx*; da^ ^i^ X 



and sudurtthor deduc.tur^ as iwy bo agreed to byllic pit-tics. 

;:ec''.ei^ rcooiving advanced 'degmis shtU Iw pl{K»d ai tW new 

wM<*, foUas Krilter, noiificatlcn to tl« &?saa-,>l OfflJ of ■ 
the accaT>pliE}tft:nt of the degrea. - It Is cxp«itcd that official 

c^ri>lcyrejr,t>con,potltloo ivor so hlBi' as to ccnstltute dSilmlM- 

■§J«d sii^JJ. ' ^® loadrfdi- a pix)poHlcnattfy - 

Siicfii'ofs.'dvij m be grVited'a'tfeitJie'f tf he 1,4* Feiefisd iye'co 




tnis sc:tfo7i dt th/ 
fvjLTve sudi fo j I 
y4^rs at 1»h <oU«L' 

ho tcachwrishLVl J c' 
r/MIc tOCCliii.;^ il r,K 

-l[ic rutci5,hUl Im? e 
tK» pi\;vp.cifi yc' P p 
Off : 10 ike neorvst ^ 

flon-teaj[hJf)j^A?tra'/ 
. or rrsphnsibUUy o 
' \ f»toht sbiool resists 
' rate ct I/HO of thii 

Hturl/if^ay wni bo r 

Couf^-iyaoni I » li bmrl 4 
»cWibed cri oU.or ' 
iVi /hdir jxisf-ccitivo i 
6)v llfbQ pa^ i at thq 
p^^J- clock houj% Cl) 
dQti&Hninod cn t>ir- Iv^ 
>Bdl<\r^/, ) >l]ourly pay! 



C. 



Id 



0. 



In r(/sp ct to extra 
sciieUer load of fiv 
contpct hours per wc 
slofial Iffiift In the 
Ihe /faculty/ except, 
suh^lUutlons arc rje^ 
shoft duratlcfi betwb 
^aphfng. calendars o>' 
iuch ^ictiOrt ncr ■ 
byithe adiinUtratlo' 
deciartnient Involvoi. 
to|t>ie Union ^rcsfdc 

\tn extra-tonlract'f^ 
Ides the:^oUav1iig 

' Oiidljffcd tcachc^ 

class, J^y 



ac<ofdfn^ to fV> wfl 
.JamJ/or"d^partf.iGrnl. 






a those repenting on 



j no fLf:rv^s wtthhisld 



i>t threo'days of i 
: |:cks-siia11 bo avalt- 

f piychocks shall be 
I jlcd payi'oll dates. 

I Kjniei darned ^for 

I J 1ft nature, ' Those 

I I ba pAld for at 

' r ; ■ ' ' • - ' 
. I si'i iTjer school 50s$fln 



feuns'icr school f'^Ki 
tkys wit^ the / 



nail bcj ha<i3 'on 



> by .ho Thirties* 
' lyidfi tot fri-c- 



X 



f 

: of \M^c^T^%l0V 
:<'/r^3Ti)ffioa of , 
:t^tl mat of fl6i)l . 

ji -./forv.v^ - J to 



I to a vcJiicod 
pixpoftlondtoly 
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Admlflhtratldr^ rnay terminate any pjrtvllcge granted to a teacher under 
ihi% s<^ctlon at th)e cp6 of any semester 'or ye^iVi and AftlV d'^dtnari1y' 
vrcsc^vQ $uch priyllc^o for persons who taught at least seveh 
years at tlie College^ . ^ ^ • r iti 

.w ". / - ^ ■ ; - .- ■- " ■ s ■ ■ ^' 

No 't*;3Chcr shall engage i ft any othei^ oalj^ful empToyificnt of any k^nd 
whTifj teaching a reduced load under tli is section. 



EX\P;\ CCni^KiyAi, TEACHING ' ^ ■ 

Ai ATiC ijtaj\(i5rd uit6 of payifor extni c<inlinactiKii' teadiing sbiill bo 
\at 1/70 of Die inonthiy c<i^tract saLiry per contact hour, except 
XhAX for* teaching in tho i^^tultir college sunror school program 
7 thp tvixo shall bo at l/$0 of tho moithly contractu jl eiil-aiy of 
" • ific pnevlovs year per contact hour. Hourly pay. will bo roorvJod 
r off to thQ nearest $.2S» ; > - 

, B. ncifi- teaching (^)<tra contractual work renal rinf profcssiortal sVi 11 
or,r,est'Onsil)|l Hy of a rccurftng but occasional: nature r^suti as 
night school ) njf$tnitfon advising, sl^jll .^e cortpans^ted at the ^ 
^ ratif off 1/140 of th? n-ionthly tontraitt^V salary per clock hour. 
; iJQUr1y pay wUV be rounded off to tKo neetx*5t $,?5. 



0, 



Courti^olctt-p , libt^^ri ms and nil other teachers -whcce woi^ lead Cs \ 
ptx^scribed cin other thart^ Claris :poot.iict hot jt baa i$ v^^ 
In IJvUr inesppctivq a^tivitiei <n an oxtrt3*ccr>tractual ba^^s . 
shdll )?c paid at con tr\act salary 

por;cl6ck hourv clock hoiir stilaiy shall bo 

(felermincd on the is of the previous collefio ycdr'a ototm^t ^■ 
salary* ), Dourly pay villi bo rotnrijd off to the ncareot .$.25i'' 

In . spect to extra contractual teaching assignments, a rifgii\ar 
se|r*e:»ter load of fl^o contact hours or a su^rjcr load of sixteen 
^oJit^ct hours per v-iGok Is "considered to be a^desirable proves- 
slonal llfnlt in tl.'^>»^ : Intr.rest of stodcnts, the college and 
the facXiUy*^ £xceptiorts to t'^^' above rray be made when cnergoncy; 
S'i>Jititutl0{>$ ui nGc\iSSAry> .ii^re discrcpofKies of rcJattvcly 
short dunUfdin between, tb:^ btvjinnin^ and, ending *ir.os of over- 
lopping-caK -Jari exist, .v.tVo/ other ox^nnuatiovj circur.st-mcrs 
v^kQ suclt acvir-i ncces$ary, Suc)i cxcrptlcns should be initiated 
by th9 .v>ii1nisV^tion after consultation viitU the division .^n-Vcr 
dcp^irtrcnt involved. Uotf fication of such decisions -.^ill .-i 
to the Urtl^n president, 

" l!h(3ii i:xtrd-contraVtual t>ssi<;^. icnt$ ^ind joriortjcncy $uliiti,tu tinns ore 
i>vJcs the r>llGwii\-j -ari^ the Iricrities \;li1ch nij^t be co:i5idcrcd: 

1- QjalifieS tGa,chVrs, in the iltparbriont \/hich- is offering tluj 

c-^ss. : . ' ^ 

Qualified tCnChorV in the divisiCn v;h1ch Is offr^iina the 
, .3 »' . ^^i/a\ j f i (id |':'^*i>erf .Of ; IheJ^ol le^^\f ripul ty ^ 

divisjort > 



' ^ >1>r»t?.^^i>f^ bo r^3dc 



tJiCii "teacher^ t'liifWoyCHf ut tf,o College i>y iivj Iq,m^1 ^hell <)(vrii 
"cr(H{lt for ell futlftfjLc* tcd»Jn'iKj rxf-erlci-ce Uf> to sfx ycor,, f>rC'- 
video that there 1ii»'no rctrooctU'C efftf t cf tf5i$ iirovlsion. 
Tcachtvs irA}i:iforrir:Q io' Xho ColVae froD vlthtirthe district uUi lu' 
given credit for all fuU-Mf.e lCi^clilng cxpcrtctice credited in tli? 
district, Part-tlMo ti^tcMng experience nay be provided credit oh an 
ed^u&tcd, pro-r^tcsJ b^sU rouri:l<Jti off to. tl;:- nearo *. fulh senses ter, ^ 

Teachers vho liave served ii; (he ar>TCd Toms of the United States 
shall be 9^vtfi^Gxpericnce cK'dit of otie-tialf y^'^K fo& each year 
of rijitltary scfvtcc up to four years of such tufrttary service* - 



KcvMo^cJioits witli VJork C5<ivi'UfiCc diivt^tly toi U 

vj<>rk 0>{5x;ricJiCv'!'(T'«-v'uufjr <it lc.ss*.* 11 con^>«culiv^ r<TiUu3 of fuU 

y€t»i^> of v-'oi'k.ex^*n^ic!ncc»^ ; « 

;K>crv'*'ier(Oe rvocc.%aiy for t)iej VxhU^AJront cf Vocatiaial CcrtUi* 
oition slsdll not Us ccn^idetvd' an crx<litablo in terits^f this - 
provision in (luy instiWo v^h^ Vcv^tion<il Cet*tific<itlcn is 
bcc«pt<jd in ilea of a toaster's degi^ie for. saldiy dGter^ 

Applitalm^ for such credit r^t be nvickj through chonnolfi not 
jAtcr iUan NWfnbcr i Or two k^i tht^ df^cr iri Ititil ^n?plcyiix>nt| 
Miichovtr is iacer* 

. It shall be the responsibility of the Dean responsible for^ the. 
A^prograu Into unlch the nev^ teacher Is to bo 1n'tri>duced to Justify 
' the pertinence of tho work o>:perfe^ce for t;Mch credit is propose4f.~.- 

Teschors noj hol<i1n^j a 3achelor decree and a vocational certificate 
or appVova! v;ho arc presently on the Mas U-s salary l^nc by prior - 
j^rccix-nts or poUcles shall rcnttiln 01 tj.f liasters ]ane. H(*ir ; ^ 
teachers hired after this agreefi;ent l>JiCo!;)e$ effective shall be 
eliflUile for such provisions of this sectton at the^lme or . v ; 
e^pl^^tlient. ^ " ^J \ . 



6, Ijtahu.tv/ ! 
Of 3, -1 aod !i a^> 

h v/i '/l t^^i " H cici^ix 



3 yajr 

5 ycvir., 

6 year-j 



this jowi of tl 
h<i placed fnrhcr tl-i . 
for* tJio fi r;;t ve.it^ c- 



The following conditions \if\\ a' 
reco9!>ition for I'A + 30 approva 



for vocational-technical 



1. 



los tractor v.TUSt hold IW dc-greo. ' , ^ ^ ^ 

Instructor Must havG corpleted It seriostorxhours > or c^^utvaleht ; " 
tert.i honrSi^'iificredU In professional vocnTbA^l teacher education 
courses Htepldh]^ \o the State B6ard of education. ^- 

voeatlOnal-tec^ntc^l Wrm H flFC^ori rort trrWohlfkfQM - 
basis \Jh1fe In an ApprovaV stitus. ; '^^ 

ff\%if^U<if W^Vlmi t yea'r^ InJusVriil experience ""Ir* the occu-' 
S|atfoft4;'are4 e6n<ejrrt€d, provld^^ Jifir^x per fe^ic'e Is *^<fc^{>tab1e 
9io tft& StH^ 8<>af<r*^t tducat1on» ^ 



Cy ahall he Gliiject to t- 
hivh\^^ }e33 thcvi the J-ta-. 

h t\5nions havjr.^^ 0 or 
^ be placed Cn Step 2 

wiU be - laced on ih 
the follbwin^j'boaisi 



S yi art 




■ y the Boaird shall be 9ive« ' . 
V :rkrce up to six years, pr6-, 
.t'Ki of prcvHJon, 

:ro»3 vjUhJn tho district \j!it be 

■|9 cx{cHt'ncc crcdUcd 1il the 
-1:0 fi^y be provided credit ort art 

ho the nearest fuU soiricstor. 

forces c( tho United Stc^tes 
[>half year for each yc-^ir 
stj^h rnllUary service, . ' 

tly pcr lnijnnp, to t\'ifiir 
' it for t\ich -Ml yc-ir of 
jnsccutive mcnthfi of fvill 
up to a mxifr« jn of .fivM 



f t=^blo in ton.'?; of tMs' 
I ml Cert if iC'iti<"n id 



- thrcofh chw-?ls not 
; tcr initial cinipVjyinent, 



Oeaft respor'stble for XhQ 
to btf ^^troduced Jo ju^flfy 
for vihtch credit. ts proposed* 

and a vocatlonaV certificate 
^stors salary lare by prior 

the I!3St€i^ Une. ikw 
ef active shall ' ^ 
- lica et tj?ic tl'c of 



r voccitional-ti^^^nical 



ik^'i of f^J.t<:^tion* 



ricrCi3 k o< r ?t,b^e 



/ 



iff 

m 

III 



5, Instructor fwst have state vocatfona) ApproyaK 
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6i A Pcmaneflt Vocational Certlficate-sliaU i :et thci rcquiru.iepts 
Of 2» 3> 4 and 6 above. 

, ' ■ .--^ v : ■ - ■ . 

AU of OiO abcvo det^mlraticnsr (Article XXl Section^ A^ ^ and 
C) shall bo sii/'oct to the foUcuina li/ni un icnfj fcr perr>cn3 
K^vijig a Mir.ter'fi <5:^^'iX^e or a))0'vct 



1, Persons hw'uip, 1 or ^ yodi-xs of credit fclfe oxporience 
will bir pJ ^A>^d cn Step 3 of tho <j;>prot>rlato Jano in tl«s 

f\jj^ai3 having' irtorO* tivtn 2 yeors of creditable expcrier>i» 
will bo pUicod'in the ai',vroppi>itc Xam cn Iho foUo^inji 



^ ycxii^ Jsi-^p 5 
S years— M«p 6 



3* ^;o jv.^K^cm newly er.-it>l<//04l in the district shall receive 
■n<>iK! thi^n 6 years ;?re<li table expeHenoc u)dcr t^nns of 
•jhie pjwisicft of th(i contact, shall any fs'uch por^ 
# bo pLiced hif^^er thcia cn Step 7 of the isporopriate-hv^e 
_^\___Tor the fittJt year of offtploynent, ; ^ 

. All of the above <ik5tGn^ir/%5orw (Article XXI S^stt ions A/3"<^ 
C) shall bo svibjoct to Xn*^ follcwinj? limitations fa? pe^-'CiJ;*' 
having less th*V) the >3aster*s dojjrcoj' * 



'2, 



rvii^ons hmng 0 or 1 y<?4r of ctxidit»^le r*',\>^rie^ce will 
tie ploc*-^d on Stop 2'of . the Lcr,s ih<\o IV; sdiNi^jle, 



will be plcM cn U'le hj^^ that ''A ':ir3)<}i7 Lrl-^-'v^i'ln <n 
lha folVjAin^t ba-^ifs: 



3 yc*3i"3 • Sicn 
3*'' K*ojV'i^cn_ftcwly_^^ in ihe district ^JiiU ixc^ivo ■ . - 



/ 



'A 





4 

4i 
C» 

■ 

7 

2i ' 

a ~ 

Si 

9 

9i 
10 
lOJ 

lU 
12 

14 



9,B75 
10,175 

10,787 
11,10U 

i2.c>a7 

12^355 

13,366 
13,718 
• 14*06? 
14,410 
U,76a 
15,106 
15,453, 



J 



&. 1974.1975 Salary SchVJuTc" 



2 

3 , 

J.' 

r 



Mister's ^ 



$'9»550. 
9. CSC* 
10»15^3 
10,45d 

11,062 
1UJ)5 
11.687 
12.000 
12,312 
12 «30 
f2,9S9 
13»2?5 
13;«4t 



$ 9,7?b 
10,025 
10,325 ^ 

, 10,C^^5 ; 
10,92^ 
II, ?3? 
11,5^^0 
H,R02 

n,m 

12,499 
: 1?,629 
13,172 
13,520 
13,aC7 
14,236 
14,563 
14,911 
15,259 
15 607> 
15,95^ 
18,300 




Master's Decree 
, 4 30 ' 



$10,000' - 

10,300 

lO^COO 

10,900 

11,^00 

11.512 

11,8^5, 
2.137 / 
2,450" , 
2:774 

13 7&*; 



$10,175 
10,475 
10,775 
11,075 ■ 
11^375 
11, 6e^ I. 
11,906 ' 
12,308 
12,630 
U,964 

13,6^.5 ^ 

13,993 ' 

14,340 
- 14,Ce9 

15,036 

15,3a4 

15,70 

16,0GO- 
^ 16,42? 

18,7501 

19,090 

19,438 



Ooctoratc 



$10;-1S0 
10,750 
.11,050 

n;356 

11,650 
11 955 
12,261 
12^533 
. 1?»^05 

14,615 



1974^1971* 



^ 10 
lOi 

11 

13 
.13] 
, 14 



For purpose 
a moDtij's \4 

R.T.l. 12^r. 



xxiji. imomji 

* - Teachers wH 1 bJ 
' 18th year of ful.- 

ar additional $1 
^ year of sc[ 



XXIV, .EKTRA CWEhSAT' 

Extra ccmpcn^at^ 
es'are tnadc Da 



Debate 
Orana 

Cultural Ac 
InstmocnU 
Vocal IlJSk 
Cross Counl 
' Basketball 

6as6t^lf - 
^Tr^ck ^ . 




•Doctorat's 



10,7/S ' 

u»ceo 

14,340 

MS,036 
)5,3C1 
1S,7J2 
16,OS0 

18»?C0 
" 19.090 
19»43S 



r>octcrdt5 



id, 750 
H,C15 



'W'W^W^^ 



197^-197S Salary SdjocOe Conttnued 



.10 

n - 

12i 
13 
13i 
14 



Degree 

^14,33/ 
14,68^ 
15,033 
15,181 
15,728 
18,700 



Master's Dcfrt^ 

$1^491 ■ 
14,&3d 

' i^ise 

1S,S34 
V 15,882 
16,223 
19,150 
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OoctoraU 

$14,964 
15,311 

, 16,007 
' 16,355 
16, 70^ 
■ 19,600 
19, 9M 
20,2r>a 



' For purpose of ^ho ccnnpu^ati.n of -^My*^ payt th<5 fraction of 1/20 of 
a frtcnth'i pay will bo lisc^d* ^ 

R.ra* IZ-ronth contracts Vi-flV run frdm Scptobcr 1 to Ag^^st 31. 

XXifl* LOJiGEXITV - 

' Teachers will ie paid an addUlD;^a1 $300 por year beglnMtig . " 

8th year of fullJ-tlir^e Instructional service tn he ODlrt^rn system and ' 
an addUlonal $300 {for a total of $600 per year) bejlnnlng with th^ 
25th year of s<!rvke, ^ , 

XXIV. EXTRA COIPENSATION . . 

Extra co^.rensatlon shall fe^ paldVcr such of tho follpsi*ng ass^an^^nts^ 
a$ arc rwi^e that aro beyond the regular teaching load and/or day: 



Nc^^s^«per 

.Cultural Activities 
laUrufaonlal Vm%\c 
Vocal VM\c 
Cross Country : 
iJaSkotball (Head) 



Swinvning 
Soscball. 
Track 
Tcnnf$ 



(Asst) 



7, SOX Athletic Director 7,24% 

9.80X Soccer . , 5.oQJ 

9*00lt FacuHy Manager ^ 

i2;ooi Coif 3^30^ 

7^0% ^ Chccrkadi^^g . 3.4(n 

nockey . , 9*00i 

4,74)fi Terences - ^ 7, SI, 

9.49jt Stiff- Myfsor, ASO ' 7.^^< 

' 6,00% Dir<?ctor of ExhiJ^ltS 7 Mi 

SM% ■ Coach, VWn's Volleyball 

^§.25? Coach, V.'crrcn's Tr^Ah ^ 3.30X 

S.25*" ^ Director of Int^-^i. 'irals- 9,4'>X 

M.?43t Asst^ Director, Intr^TJUrals 6, OCX 



Tho r.AvcinUcjes stdl6d abqve- shall be applied to Vn ^innual avorase 
saUry to be c'atcnnincd 2^>3 providL^i by the adninlstratfort* 

- . ' . ),••■ 

Cc- rci-^tlon for re-4y CipblisheJ ^i'j'- .-:nt4 sfi4U lo/Jotomlnsd by 
ciUcuj^ion arKi aijrcLViit \itlh the' uilon^ ; 



I: 



mi 




-hi 
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a I 



-I 

'r.i\;V,)rhllr:,is 



. 4v <*;:.<.i.<ii firuj,P-..>,h vUfi rt-sin.-«;Ao;any suycc.t cr//.H J,» fio' 

exercise of that rtyiit wd opnorlunfty aix- fVtt,, tn [fit 

AarcPcot. cath.vcluotardy «r.d ur.qLial .'fiddly wafvc M ' 
-caca agrees thai the btte/slfjl^ 

tontt,.,! atlf- Of either or of the panfts at ti.* tS;» lliat th--v 
n'u.ual agrc««nt, negotiate on any iUvriiott. -.'ccr. tf require r.csotlaticru 



XKvi. coNFowiny to u-^^i clause 



Thh Agreenieftt h subject In alV'rcspccts to tVc'/ aws of tho fiato' of 
t^JJna so, or U ,ii,y provjslcn of tKfs AgreWi^t shall at ans/ t«ni 



aut(!ori/(.0 rcf.roscntdtiK-5 tMi 
FOR Tlir f.OAia ■ 

f'arcjarct S. 'rccrch, ■■o>u-.! • , : 
Sti/iri ii. •Jiji.dy. iiFCC cfc.Jocni. 




XXVI I. "i-MrtT.S CO^iW.Rr TO AG'IFIM.iT • .'" * 

/■ 

Ti.f.s Ajrccfc.nt shall s-jtcrsiJe any rul<ii: rtouJations. or OMitlfPt 
teres. It shsil IfkeMlse iuptrscJo any C6ritrary or tncof»ii*tini 

suojoct to 1,16 tmis Of tMs Agrceu^nt. Tnc rVovfslors of tM< *^ 
■ ttlt^u""} 5''*^' ''^ fncorfofat^ Into ar,J le «^$fde ptrt of the 
. ^ «tabJ<shod pdrsonr.6l^ohc1?s 6f .the board affeffi t^Scy?, ■ 




1' 



■ . ^ ^ V;'^i'r ■ V. ; -y- i^, ' ' r ^ 



Illations Vfhich resulted 
lafit an J Of?portunfty to > 
f fiy. sy'vjcct or wtUr not » 
^rijalnlmj, tiMt the 
the partU'S after tho = • 
jt forth in this /yjrcc:* 
or tliG HfC'of tbl$ r' 
y v^olvos the right, »^nd . 
jatcoi to lar^jafn <ol/ > 
■-€r rofcrrc<i to or c^v- 
ny subject or matter not 
MriDC/cnt, oven though _ 
n thin the kno.flcUgo or 
vs at U.o tiiio that they 
rtics fiay^ ho-.^c V(?r > t>y 
t ''com to rcniitre ftc^otUtion, 



) th(3 laws of tho Stato of ' 
c/utics>j>d obHqalio^s of 
nr(jti*nfn<? untt* Jn the e^cnt : 
ht any tinn be heM lf> be ' 
sisJicUon troinvfioie final 
n'Uhin tho tlinc provided for ; 
l-cnt Sft^ll ^t any tlnii be 
;stot^(s) shall Do void and 
Kr {arty to the contract, 
provision only, shall be 

ner prcvfsicns of this 
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{>rov<ded, hotycyer, ihn r?i?thing Jn Ihh paragraph or cOscv^herc in^ijjii • 
, Asreciicnt sha1l:^,e ;<>nsuuod lo-rc-qulro thfe Joerd to cormit^an iinfdir \ 
labor practice 0f.6thcn,ise violate 'the lav/ ly ar,y improper vccojinltlon 
. ^K'H ^^r^r^""^ assistance to the Union* ' In connection ui^h final ^ \ 
seltToPent of ne^otiatlors onnhe !973-W/G fknry Ford CoMnur.^.y Coll eoe ■ 
Dp3?^i of. 7rustc4s>.JirCC^f r contrdct| it is wnderstood and dQrcc^l that 
; tj>e 3ttoth^4 calcnJars shall t^?. iho official collcce calcridarj for *^ 
■ ; ■ :1D??kl^75,. — : •: -■ .■ .v. .■■ ^ .■■ ■. 

- . - , ■ V, ■ . 4 - - ■ ■ ^ J, . 

vflTL£$$ wIltktOF, tho parties have cxec^ited this docun.ent by the t^uly 
aut/ioriire<f representatives tl^is iGth day of Jyrfe 1973, ^ 



% 

/ 'a r9 jir c t S , . fee- rc ij , It i rd Ci ^ i » 1*4 n 
Sl'jart lip 'Jvndy, hFCC Pre^idi^nt ' 



1 ^ 

iO'J^aiions J or f ractlces 

Inconsistent with 
I rar/ or i'-.conslstent . 
f niracts it^toforo in 
jail be f i-^o c/prcssly 
provfslor.s of t.'iis 
"CfoV'Ci^ J a:r> of the ^ ' 
ff^ctjiuj t'-^ -^cfiors . 




FOR ThE , 

Marcfld e» K!n{j» President 

Oo.in C. /^?at : 

Lome Colter ^ 
rcrr.and fctq ^ * 
Herlert SchroldOr . ? > 
Itary Joan Voods / - 



\ ■ 



$opUnler 17 
■Novcril)er 

January^ 
Jaruary 11 

Jen J . 

Jar. J uv ?ii 
Janj^ry 

fclru^iry 1 
fei»ruary 4 
April 11 
Apr,n 13 

24 

'(ay ^S 
Hay 11 
I lay 28 

■June 6 
J^r>o 7 



Juno MAI ^ 
Juno 1? ' 
July ^ . - 



lloiu 

Jor , 

Jlor.. 

^ frf.. > 
Sat. 

Tuci. 

ilon^- ' ■ 

florv. 

Sat. 
»k>n» 
Fri. 
Sat, 
lion. 
Tuns, 

Tl.urs, 

rri. 



;Jc<i,-Thurs, 
Thurs, 



\ wro \ \ r )c lil, C'-jy ^» nd cvcnitvj 
AU c]3scr^ ?.tgfn; a<id-ilro;^vf-'?ok 
All cUs$^s UHii foltoufnij m'yfit school 
All classes resuri^ : ' 

^ 1 1 , C bs S c 5 id fo 1 1 f rjg ni oh t $aJ »o 1 . 
AlV SatuNay classes cn<i foUo\drl9 clos 
;An flosses resume - < 
All ctasscs crKl; SaturJdy classes ctcj J 

AM wi'i^n^ t\on$ ti>d - VtOOn 

All grcJc'S duo * iioon ^■ 

Faculty i.(eettr.^i3S; prcfi for Sfrrlnq Scr^^s tor 

Faculty repor tS'Aol*;C<Co ei^rolUK^nc 

titro11i:ient, day an'3;6T/€n1nQ 

A1V c1(issts end foUo;^^n<j nljbt scfrool 
All ^'Saturga^ cU^ies end foliowirig classes 
All cUss<^$ resuf;)e * 
All asses er>d ; V , V' 
All Saturday classes end foilowtno classes 
Memorial Days Uoil holiday > . 
Exar'iiiatlons jjn ' 
AD txa/Jilnatioi.y ^nd - ;joon 
^11 jradcs dye - Uoon • 
faculty fle^tfngs; Craduat^on 



$ufi;xv School cnrqllnont 
Sumer Scho')! hcolns , 
Jhdcpc^idencc i iy - lOQaMlol fd4!y 
SunifK?r Scl'ool ends 



^ txni,{in u ^ .•73^^7'i K.r.i. (%um i 




^^EXlllHlT li 
Date 



CALEflOAR 

' sciioJuy> 



' Septaijer ^ , f Tuc4, . , ^ Faculty i^ei^brls 

m^U4i: Ctassds UyUI ^ J$t SKiditcr; 
T^Ci;-Ff^i.^::Thanh^;^v^f^^ i:6Mday ^ 

^Kt^^Mr- «-JAnyar/ 1 ' .m^Tutjs . Chi-Vs tuav r^cco^s 



v-V. 



Janu^.ry 

A/illi! 
ApriMS.U 
April ?2-2^6 
April 

* Hay 21 
Mav 

* My 4 - ' 
• July ? . 

_, Au<just !^ 



TJmis, 
Fvi. ^ 

tlun.-fri,' 
lion. ' 

Thurs, 
Fri. , 
frl/ . ^ 



t 
t 
t 

C 

c 

c 

:i 
r 



Sopteriboi 9 
$€pta*cr ID- 13 
S^ptOi.il)t I 1 6 

Oecfenbcr 2^ 
Deccflibcr 20 
Decenb^r 21 
Jaru^ry 2 
Jartuaiy 10 
January 11 . 
January 13 
Jani/ary 21 
January 22 ■ 
January ?3-24 

January 27 > 
January 2«-3l 
February 3 
Marc^ 27 
March 29 
April 7. , 
Hay 23 




Jiay ^6 

Juhe 4 : 
June S 
June C 



Tues.-Fri , 
Hen, 
Tliurs. 
Sat, 

frt. 

Sat. 

Wed:* • 
Th-jrf. « 
Fr., 



♦ 

1c ■ ■■ 
. V rfj}.or^Ls; FoMoCo cnrotlfirrit , 
>issc$ tc<j1n; ad.J-?Ji oj> wrrk » » 

f ' ■■ ' ■ ■ ■ • f 

I Ln>f folio. !t/<j ui'M ichool 
? in}iy cl.>.ssts Olid Mlowtfi^j classes 

; .s€5 onJi ^aVJrday clnsti cncf Jan, 12 

i ilnatlofss end * Noon 
i Ui% <Jje - i,aon : 



. nt, ■Si^ 0 J evening 

I ird^y classes cifd fol^cwtn<j chsses 
i SOS Olid * 

^il lay; J^!;,:il holM*; 
atUioJ i r ■ n ' ' 
^iiiiivitloi- - :;oon * ' ^ ^ 

,3dts d^jc - fiobn ^ 
^ ilceti.n j'i; Grjfjuatton 



^^ ^choo>a>ro11isont 
• ScJ ool cr-tls - ^ 



3/ 



Date 

January 2 
April )1 
.April U 
%H) 15^)9 
Aprn ?2 Z6 
/Iprfl 
^:ay 27 

Ouly 4 
July 5 



Thurs» 

Tur>%. 
TK.is. 



Classes IjOQin - 2nd Scrrestcr 
Classo^ end • ?nd soi.^stcr 
Ccod rrlday - Holiday 
taster rccGSs 
CoursfJ jMplOfiujilotlon 
Classes begin - 3rd Sax^st^r 
Hcwial Day 4 rfoHOav . 
Classes fesurie 
Indopetk^cnce Day - lloli^^ay 
<>lasso& rcsuir^ * 
Classes end - 3rd Sf^mostcr 



U.^ m C'- V)7A-]m REGULAR tmiCi CAUViOAR 



SeptoWjer 10-13 
Sf'pta.bcr 16 

Cc^ciT,bur 20 
r :crrf}Gr-21 
-uary 2 . 
January 10 
January 11 
January J 3 
January 2f : ^ 
tJanuary 22 
January 23>24 

January 2? 
■Mnuary. ^a-3l ' 
? rbi '^riry '3 ^ 

ilBi-cn 2/ 

'Api>n 7 

'itay ?3 , 
.i:ay M 

Uay . r • 



r'^on, 
fues, 
Mon^ 
{VedN 
Hon, - 

n-f, 

Sat, 
T' jrs< 

S>t,. 

Hon* • 
Tues, : 
Ved, . 
Thurs.tfF! 



Mor>, 

Tuos 
J*^>n. 
•Tl^ufs. 
.Sat, 

fri. 



FaciiUy reports'; FoMoCo ^nroll^.f3nt 
t'nr.itlfjtonti day and cvcn-lng ; * 
AlVt]ldss«.'S lif^lni ad'i-yop v/cek 
All cla'Sscs end fo*no\n'hi3 itlght scfiool 
All cla^^cs resumei 

JjJ cjasscs end rt)ll<jv;inp night School 
ATI Saturday clasSu'S end fol ICr/Ing classes 
All classics resume ■ 
All classrs end foil twin^nl^ht school *• 
All Saturiliy cUss'^s end fol I cv^ Inff cl -sses 
Examlantions begirt - 
All exAi^ilnatlons end— Noon * 
All nr^f'ies ^ue ' i'k<^n^ 
■^cultx f^^etlngs; r-rcp for Spring ;SenJCstcr 

Faculty r efforts; foMoCo enrollment ^ 
Frrollnenti day ftnd cycning • : ' * - 
All cMsses l^esiflj add-drop we^k 
AH cU:issgs^ end following nighV sclicvol- 
All Sattjr.day classes end foll(|(lnj classes 
Al.l classes rc?s(3(ie - : >^ 
All c1a>^os end fol laving night ir.ht>o\ ■ 
All 'Sutisn^dy^ classes end f 6.110 ii'np » ^ 
Jlii ^rial f^ay^- Legal ^oli Jay f " . 
. Cy?jjr*;itfciiS begin - ; / 

FiVufty vtCk*tfngs; f^radiiatfon^ 



S • - r r S «: I • u Vb 0 1 5 * s " . 
'li ^, r ' -n. 0 ray - L*'j-1 n^li^':y 
Tj:; ookJ ends .. .1 • , < 



ihnf : , ' Day. . / Scju-^fjle ; 

Septic 1^1^^ 5 Ihur^^. Clesoes bij^ifn -Jsl Scstsicr 

Uowtzhcr ?J • WCfd, ttcg(n TlianUliving rmaS Cf;<i of nonsi;) day 

8cctnrr}jcr 2il » fri. CUg^os cfi^i > Ut $1/ est , ; O^rUtnf^s rcccs 

: • • - t>{:Qiris cr.U of roi fiK)l Jay 

Jiir«;:^ry 2 • ^ lliufs. ' Clat^sos be<}in - ?ni StncstiD^ 

Aj-rU IC . Wc<l. , Classes end - ?nd Soiiiesttr; boo in 5k in;; 

, r<^coss chJ'of ron'kal dc=>y - 

ApriTzi ^ Thurs:. Cla^scv begtn - 3rc; Scftiqstcr 

Day 2$ ' > >M.' , l^enlor^al t>a/ - tf gal, Holiday , > 

■Hey 2f7 ; * > Tu05^ Classes resume v 

July 4 ' fri , ^' Independence Day • UgaV HoHday 

vJuiy 7 'C Hon\ Classes rcsuw , 

Au'j'St 8 ^ Fri. ^ Classes end - 3rd SCfncstcr 



3 



